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PROCEEDINGS OF THE GOVERNMENT OF KARNATAKA

Subject: Regarding Sanctioning one day of paid leave per month during menstrual cycle
to women employees working in Establishments registered under various
Labour Acts in the State.
Read: 1. The State Government Notification No. LD 466 LET 2023,
dated:12/01/2024.
2. Letter No. P&S/others-02/ CR-39/2022-23, dated: 21/02/2025 of the
Commissioner, Department of Labour.
3. Cabinet Note No. 834/2025, dated 9/10/2025.

*kkkkx

In the Notification read at (1) above, to enhance the efficiency and capacity of women
employees, to improve their morale during their menstrual cycle, a Committee was formed, consisting
of officers from different departmental levels, expert doctors, representatives from labour sectors,
Industrial Associations, IT/BT representatives, Garment owners, Academicians, Social workers,
Employer representatives and others to discuss and submit a report regarding the issue of notification
providing paid leave to all the women employees working in all industries and establishments in the
State which are registered under The Factories Act, 1948, The Karnataka Shops and Commercial
Establishments Act, 1961, The Plantation Labour Act, 1951, The Beedi and Cigar Workers
(Conditions of Employment) Act, 1966 and the Motor Transport Workers Act, 1961.

The said Expert Committee, after thorough discussion, recommended the implementation of
a "Menstrual Leave Policy" in factories, plantations, shops and commercial establishments employing
women, to grant six annual paid menstrual leaves. For broader public feedback on granting the said
leave to women employees, it was published in the Department's website karmikaspandana.gov.in on
18-10-2025 inviting views and suggestions from factories, industries, institutions, various
organizations, women's organizations, labour representatives, workers and the public.

75 opinions were received from workers, Labour unions, employers, employer associations,
women's organizations, the public, and Government Employee’s Federation regarding the proposed
Menstrual Leave policy. Out of these, 56 supported the policy, and 19 opposed it. Out of the 56
supporting opinions, 26 were from Employers, 7 from Labour Unions, 19 from Employees, 1 from
the public, 1 from the Government Employee’s Federation, and 2 from women's organizations. In
addition 10 among the said opinions have (including 4 from Administrative section) requested for
increasing the annual leave entitlement from 6 to 12 days.

Since the majority of opinions favour the proposed policy and the policy would increase the
health, welfare, efficiency and productivity of women employees in various establishments, which
would in turn enhance women's participation in productive activities and raise national output, the
Commissioner, Department of Labour sent a proposal as a best global practice for women workers in
Karnataka read at (2) above.

In the Cabinet Note read at (3) above, the Cabinet has approved "To implement the Menstrual
Leave Policy, 2025" sanctioning one day of paid leave per month for working women in all sectors
including Government offices and various private industries such as Garments, MNCs, IT and other
industries operating in the State”.

After detailed examination of the proposal, the following order is issued:
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Government Order No. LD 466 LET 2023,
Bengaluru, dated:20/11/2025

In the above context described in the proposal, with the intention of enhancing health,
efficiency, mental well being and performance of women employees between 18 to 52 years of age
working in the establishments registered under The Factories Act, 1948, The Karnataka Shops and
Commercial Establishments Act, 1961, The Plantation Labour Act, 1951, The Beedi and Cigar
Workers (Conditions of Employment) Act, 1966, and The Motor Transport Workers Act, 1961, it is
ordered to provide one day of paid leave per month to all permanent/ contract/ outsourced women
during their menstrual cycle, restricting to 12 days per year.

Conditions:
1. Women employees shall utilize "Menstrual Leave" of respective month in the respective
month itself. Menstrual leave of the previous month shall not to be allowed to extended
(Carry over) to the next month.
2. Women employees are not required to provide any medical certificate to avail one day
"Menstrual Leave" every month.

By order and in the name of the
Government of Karnataka,

Suma.S
Under Secretary to Government
Labour Department.
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