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Yo fAfY Rffams it Rwm s
g

T fawett, 13 sreqaz, 2025
Yor fAfEr faffames siie fasmer wrfesr (FH=md &an) (e "erram) e, 2025

", TrewsEiT/05/1/0025/2017-A1e.—dew f[Afer EfRams s e arfamr sfafm,
2013 (2013 =1 23) #FT 4T 52 FT ITATT (2) F @< () F a7 qioa & 11 ¥ ITLRT (2) 5T T2
ARl T AN Fd gu, de e TR s Gwm s tagrr daw [ ARams i
forerTe wTterReTr (F=TT #aT) AfHEw 2015 # gerrae w31 % oo Feferfea AR seamar 8, qma: -
=+ faff=mt # Yo Ffa AR siv B afeeor (@@= @) (B qara) B@faam, 2025
FET ST
T srferfeem T § weRrer Y faf9r & st g
-9 9T 77 "genfaa g [t fEfaemas s B wrfgerr (@=rh aan) B, 2015 % (e
=% A8 q R e o 2) e weivee B E
o AR F RfREw 2 % so-R_fFw (1) F Fergar sfaerg B s
"(1) T fFaw Fefafed o Ry g

6898 GI1/2025 (1)
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(i) srfarfaer v amer 11 % srefier arfarereor grer s a9y srfasrrey siie =,
(i) srferfeare it STfeg=mT & T@ aRH T gT < a+ft stfershry siie F#Har;
(iii) FH=TRAT &1 12 v Aot S o2 7 Affgw s g €, stef =0 yare fAfafde 8

e, ¥ AR st =9 § a7 |@faeret w FafSsa sttt o g agl 2 e & 9 e G |
F AT IYSTET g AT UHT HHHT T ST STFARor gTeT araT=aa: a7 Afereaen AfRtaasht s

yE et & [ 3 F su-Rffaw (1) ¥,
q. @< () F arg, Refafea g sraiq, v e s -
"(=F) "wtatAgie" #T et 8 T e i Bl s ' # sl AT, e aae, 9w i
aferfeert afga arfeafaes 1 Trgae s afaawor Sureeral S¥e T ag+ T sroam)”

q. &< (F) * 917, Rt g vfee @R s, serq; -

"(Beh) "ATE TR ¥ T wHATT A T o "9e § ey qATdt St 7, foren st
HheHe, 2T AT LT 3T T TS S AT oaTfie g, S| aaq, 9w & aRatest afga
Ao T Trgae 3 HIAaeor TTTEeHr 51T AT a6 A 190F 9 § 7 Q07 =9 & g4 Fhar sroam”
3. @< ()F SUET (jii) A Fergar sfaeefia B smae:

"(iii) T AT foaTe o "@Etaq A AT ARE, FHATL AT 39H T AT Tadl F 3 TH FHAT 9¢ T
g 7 e

TFAT, ITTEHTOT GIRT SO FHATRAT I [T ST aTer ATAT AT FaTEd ST, AFH9T AT FIam=a
T THT THL F AT ATHAT FT ATH ISTT &6 TATT & o0 qfame &1 A gerq srfererry g
THI-THT 9 IO AT AT % A28 F [Fgia B = g

v@ fafat & A 3 F sy-ffaw (3) i e sfawnfeT BT s
"2 FEET % YA & o, qice T F |@ated FwT aTel el # AigdTel ST eSSy SAhAl &l
QT TRaaT STTURIT T STt 92 31, a7 UHaad H aga=d H[ ATHA gl

v At & Rffaea 5 4,

&, Su-RfAEma (1) #, "9F 1 6 afe sl F 95, 051 IR Wdiw g At F arehe
srefie," wiae famar ST

ar. Su-RfREE (2) # s, Fufefa sv-Rftga s B s, seig; -
"(3) wrTfarReor s e & = fAfRaret % Suset w1 AfereanT 71 FI ST nT fafer 7 asm”

wE At & A 6 F Sy-Rffaw (1) F R st BT s
"FIAHTREAT ST =T FHATRAT &1 avnior X AgRe.- (1) wfsror & sfgawfat s s
FHATTAT 7 HHTET avfia T s
(®)afart @ ©, &, o, 9, €, v 7 e fger);



[ATT [II—@TE 4] ST 3T TSI ; STETETLOT 3

(@) sfafaete 9= ot = @ T, & i =9);
(1) FAE TG, ST
(%) ATAH|”

VI. 7= Rt & R 6 ¥ su-Rffaw (4) & 9= (7) F Remgar sfaeenfia BT smom:

"(9) FEAH TIAFTET UF 74T AAT FT T57 F0, BrEd Ia= Al T argdr [aas oantaer g s
g AT AT TR o TorT [egiid w2 TdT 2

Forq T, TTAT=F a7 siqaer 9% FESET Faere & T 9% 9l & o0, 9e78 JTiewl UF are-de-
=TI FATT HT T3 H1T, SEqH 3T ==t &7 aredt [eras aree Rt e Faiha e ST asda
El

g Fg AT T FrEaTes Aae® & 9% 9 e #T SEEd TeeEer gy aqtq s & Fte
AR EIERSIAEIUSICIE R C ol ERl RS ek

VIl. wipE BRTEt & BRaw 7 % Se-RfEaw (3) #, W& FHERAT a5l i g9=ET FHa (I T, &1 & @)
T SrfeRTa” sreat & wideuioa B smm

VIl sHE gt & faffaas 10 9,

. Sy-fafee (1) F Ferer et BT s
"(1) Faw % fAfde Sawmmet & & el § ey fReges = 3 are f st oo gfE e o gem”

ar. I9-fafE (1) F 9 Rt sy-Rwe b G s, sei; -
"(1 ) TF U/ TheA H AL | TRTAd U FHATL Tk a9 [ e & forT qetear a2 grm’”

IX. sa et & RAffeas 13 4,
. Sy-RfATaT (1) # 15 wWgs # 915, Raffad wgs af@e B s, suaig; -
“Oiq Ag MY Toh STrersmeor ATftish |AeTedr & STATaT FHATAT & ACATET Sl Satersh THIEAT HT ThT
AT TIH TqF & T Gl FHART &l Ga7=gT FC G, TG IH0T T8 TT § Toh FHATT
AT Tfeveyr g AT AfE FHATL ST8|W q137 747 217
. Sifaw ST-RAAEHT #7 (7) F €T F T wHifhq 6T Sm

X. wa faffawt & fAffgw 16 # e st BT smom:

"16. R~ T TR 3T ITAT TTAFLT 3 (S 9¥ 0 7o sfi a0g-aa9g a8 qeq9 TTames
g7 et Aot g emfaa g



XI.

XIl.
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o Rt ¥ R 36 & su-faffawe (5) # ame, Fefafeg sa-Rffges sfas BT s, smiq; -

"(6) FF F AATELITFRATA AT TAT ATMTFHT FRT ATHIGT 6 T, FFATT ARRAT 5 ATIHRE
afgrfaw, 2016 & T qfewTiug 99 =7 F o™ FARAT 1 UF ST a9 §, Fwanar i e
et FEAFAT T Gataq qarat, AT, TN 3T FIFATATA | 9T o & forw erfderaw == =t =0
o seRfeae sraerTer Y faswarrar & "efea Aoy srasgswars & forw sfdaw == &= 1 fFaw
ATREAF STaehTer FoaT ST Fear 2

Ford o =9 IT-RATHT & Jad AT Srehfea® gt H Js vy [t & odt & i grft s /e
TTTEERTET GTRT OHT-THT 9% qF =l o7 9hdl gl”

v At & R 36 & ame, Mefotea Rffess wfae G s, s -

"36%. fadw FeATS sraewrar.-

(1) IT=IAT. - (F) ITTAHTOT T Fareq § I FHATL 37T TTEH0r § Oi= a9 6T JaT T FT a7 8, =9
FSATS ATHIL % (T AT FoleA A7 T &

Forq o O = AT AT qaAT T 3 § T2 90T FwoATe gel Su-fafagad (2) § Y&+ & 70 32947 %
o sraTeor R Rafaat § w7 T 8, U HHART G0 UF Saad U7 S I9-fEfHaa (4) +
AET AAHTEA TTTEERT il HRTer uT;

(T) FIE ATGAT FHATLT TTIEHIOT | I A T qAT T g1 9 T ATGed ATa01er & Fedqe & &7 7 =9
FHSATE AAHTL ITH FT Tl @,

() 3T FATE G AT STAAIGT TIIAFIOT FT THATA AAHRIIHE T, ST ATIEHIT hl T9TEAH
FATAITFATSN, O FRT & 1T Gt AN T2 g 3T ARKIT ATHAL & [U-3T digd TErRT 9% =67
T,

() FHAT U-FAAT8T (4) F ATA ATHET TTFET F FTHET & &7 FOw weare gar w a1
STTUAT,

(F) FHATIAT HT TAAT FHISATS STaRTLT 3T Tl WM, -

(i) Terere =raeT a7 97T & dgq foeer § 99,

(if) TSt &arm afie fAeaiea oo € $fie =8 g2 et o 2;
(iii) TorTeh Aeg AT FAATRAT TEATEd & ATAT ATed & TIaT ST Hatead &, DA F FHams 9
arforer 8 foren g gy usifat srera srv fafer sadw et g srars = f1 18 2,

(iv) gfaaT se 9% A,

(v) Freft srer SofY 3 STt AT aTe, ST JHa-HaaITIErawor g7 giad T ST

(2) frere FfEATE Fr F7 3TeT- FAAT FISATS srasvrer TR A7 FgT AT T@WTA T T AT AT TR
& TEETT o TATEST ST o 3297 F gl




[ATT [II—@TE 4] ST 3T TSI ; STETETLOT 5

(3) farere FfEaTe gt A srafer- Tqol Far F I &1 a9 F A=aF sy ¥ oo fErerw wfEars g < o
THT g AT a9 § U I FF7 H FHF7 oI 71 6T AT F o0 A7 AT Tl T 2

(4) 9T FEATE sraehter F o0 s@TEs JTEET- I 9 3fiT S99 FU¥ & FH=1E & o f&e
FSATS Gl o0 STHIET WIS, Safaa fasmr &7 QisTfors qaeq gRIT STgi VAT F99m<T 99 &,
AT v HTHAT |, ATHIEH TR Faferd oramT a7 FTwrT [Maer g Sgi UaT F#H=rT 997 gl
(5) v 91~ TA9rT FHIBATES sraeprer ¥ Hater o= o AeTET g, -

(T) 38 q3 & gel AT § U i U= & e 9% w7 87 @l #1 SIEH dad, AqATH ST 9
& faT g0

TETHOT: 36 G & YA & fore, e so=m & oo g, S i, & agear Rfa
F0ET, -Tiferst rienaaT T, i@ sraaaq e arfts ey STi= AT giv;

(@) A9 FEATS STaehter U< AU ol FHAT T TATRATT, TTTARLOT G ST Td SETH &l aAT0 L@
T I[E AT ITH FTA 61 AT &1 ST

(1) e wEATE gt F O sraed FHART g7 I S T SHE FAT F FHAT ST Gal ITH e il
TG & FF7 F FH &l Ao Tgol Teqd AT STTUAT, 37 3777 T ATl | Gl I FLd &l qrirg o 77 §
FH UF HEIH T

Ford T3 srgeTes arferTdy 1 Sues wrHert § =w @ | Aty srafe # ge 3« e 2o,

() Ta9T HISATS AR T ATH ISTH sl AT 0l TIET 6 [T, HAT3q 6 qX FhT 0 a0 6T 07 6iY
ST

(F) T T ATAIET TAAT FISATS TR AATTHZLO(T R,

() srgATtaT forer wiSATS et it TAIH § Tger, FHAT! ATHIET TEHrd 7 JqAfd & oo =& e g
9[& TRl T,

() TRt ster Aoft 67 gieat % 9 97 &1 {3 foar Fow wfeare gt #71 a7 3o/ET S 997 ¢ o 39
ATRIEAT TR, AAT ATHEAT FTHA, FAATT TG FLA o THT 6 €I I [FAT SR eqah Tahre
S faerT gt #1 BrEwe gel il et oft 2oft 3 |1y et o 99 8

(ST) ST AT AATAT T RIS o & g o forw (e w{ars sraewmer w97 951 o Sroam;

(i) FTE FHATL, ST AT FISATS STFRTT F T ANTI AT T Togah AT G TTTAFTT T HATa
I TAT &, TTTETOT il FRATAST T ST FT & (70 ITLQrAT g, ST 24 [AAFHT & qa § Fomoferd
Trfes Y srafer & foro gor Jaw % arae e geft;

(37) IS FHATL, ST AT FHISATS FAAHT F ST AT UHT Gl o o TATT T T HLA o TATG 1= T9
& HIAY AWM AT T =% da=gid & T IR Sl Har0 SrEdr &, e i G807 g 9 &
LA THH ST THT el o T Haw hedT Tl T H&T F & (o7 Il R

T HeH TR o SITHIGH o T, STITerd earasit area, TTaeweor  forfhear sAfeem grer airear
T THTU ST 9T, I FHAT | Ih AT FT Ga1, o\ T F ey F Aqrem 92 7w wtears
FFHTET T AT 8 3% a8 F1eor foraeh forg ag swraterd o6 & 0% e | 9w g, /T AT ST 96T &;
(=) ITTEERTor faerT FHEATE ET AT TE FT qHaT § T FHATL Al qIT AT T g T TTHA H S0
I THAT AT, FEATE! F ThdT g, T(a Tg AT STaT g o6 AT FHAET ToaeT a7 A90eqel &9 9, et
T AT TSR AT AT AT T AT STHH FL T2T ¢ AT ITH AT gall &
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(3) farera wfeaTs g & afvgar 3 sy % fore & % w7 § f=r s,

() farery wfeaTs gt it srafar & forw, UFr FH=m &7 FIE 97 g THT 71 T SATUAT;

(=) e FHATT e wEATE sraawrer &t srafyr & o Gt =, =marerr g, frawfa s ar oEh
TR o7 FaTel § ATeft % T § @9 R ITAs FAUIAT S FATRAT, JTAT S 3g<0a 9T Had har
STTUAT,

(o) srTfersReor et o\ forere swf3ATs srahter &7 77 T TRdT 8 3T SR RHaEdT % 9Tl § FH=TRAT
FT ATIH AT THAT 2;

() Sferwor, farerT FiEATS sraswter safyr o <, TRt T YT 7 S 797 o AT AR ST T2t
I,

(1) TarQIT FHISATE STAFHT T AT FHATL TATITET STFA IT I T oA HTT 0l (4Gl TE H;
() TrerT HSATS STaawTer YTH FA ATAT s FHATL TATATE & o0 TTTEHTOT M T TITHIT T =l GAAT
T S FHI-HHT 92 T4 & (o0 od § Bt aRade St g=ar | < m

X, sE et F e 37 % se-fRfaww (1) F Ruargear sfaenfeT BT smom:

“(1) (i) TIF FHAT FAT F TAF 99 & (o0 30 foAT T 3T T ATTOT TR FT ghaT< AT, ST
srfersRa® 300 faAT & == % srefi grm)

(ii) =T YT ARTT G&t UH FHATL T T& 6l TS HAT % T4 6 Ao & (w15 &A1 it a7 & 920+
FU H FAL: 1 AL 3T 1 AT AGAT S F HHATL o6 ATETOT AT GTd H STHT =l ST

(iii) sTet Rl =T v 286 TRt AT SHE srfeew v wremer giEAt w1 97 3T 8, 98t 15 At fr
LTI el T 3T FHiSE TAF SHIG! 0l FAT H (1 ST AT 1 S[ATS HT) FHATL & ST {i<h AT
el @Td § AT ST i 30 S A7 31 fIHaw &l 9979 g aTal Sg Held ol sTare & a0 ITd
T GISAT A1 UH GTd F File fordT ST

FTd T AT TlFd ATETor yaehter 15 &A1 & w7 % o 8, ar O iy 39 A’ & d § 300 &= i
T % ST ATETOT ET @I H ST 60 ST

FITt o TohelT SwH=TLT T |Temor gigar 30 S A1 31 fawaw & uger F&iga sl 9T giit #9300 &=t
 arter it gigar 30 S AT 31 f&waw, S| | 719 81, Fl TH1E 8l STusil|

(iv) T I FHATLT ST ATHEAT TR Tl GISH HHT 7T el I g Al IH AL 6 TTg F T8 oht
srater % forg aremeer g 921 fenft ofe Fr F#=r Bl off s9mE § 6 e & w9 i q4ar e
FAT g, a1 39 g¢ 11 faat & Fa7 & forw v faq & forw e fohar smom)

(V) ATETIOTAAHT U T F feri &1 Q¥ &7 % =7 § oy strowr #fs swer 3w a7 9% srfaew &
2, 3T e & | 7 g 9 38 <@ o sroam

XIV. wipE [Raet F [{ffgws 38 #,

. 9-fafE (1) F Feer sfaertea BET s



[ATT [II—@TE 4] ST 3T TSI ; STETETLOT 7

"(1) TF FHAT AT =gaaw 10 &A1 it sater o sfeaw 30 f&At it srafer & forg g Foes au &

T 1L ATLTIOT Gl Tl AT 0l ST & ST Tt T gl
Forq o FHATE T AHATHI & a1 180 AT it Arem=or gt a1 3899 T 4F 7 I 27 |

ar. Iu-RAffTE (3) 7, "wrfamter " gt F 918, 05 i T e R F Rt 10 F sy
RffTwe (1) % aga afceiar & g =, wiae far smom

XV. wya fAfRgat & fffew 40 % su-Riffaae (4) ¥ se, Fefafeg so-RFaw afeafea fre s, sty

“(5) I & FHH SAITaq agl ATAT HHTLTAT ATAT, ST AT HIAAT TTHAT o6 ATEAH | Tk g Hl HAHIAT T &,
Tl AT AAHT9 6 360 TAT il TH7 Tiahrdar  wrae 180 Al & swfaw srater & o drqea staawmer
T ST Fehar Bl

TIETHLIT 1: HIqeA ATH ATATH, 1961 (1961 FT 53) #if g 3 (W) H U "FHIerf=1 AT F7 "UF Ao
AT % &7 # gfeAria Brar 3w g ST T o Jiger § Tt gur a9 6 o o9 3 F°T SuART
FAT 2"

TSR 2: 36 S9-TATHaHT % TS & o0, ATqea staahrer sht sTater it AT 39 g & i STt s
T T FEST FHTLTT AT T <F SATAT 2

(6) AT FIA & ATHAT U a9 & FHF 3 & ag & TG 7 I & FHF SA({9d agi Aol AigdT HHATT HT
g AT ATITAT [T ST T arg & 360 AT it F9% Siardar & Hiaw 180 &1 it s7afd & forw Argea
ST HS AT ST FohlT 2

Ford T FHATL AT Al TqH 0T A AT A5 AT FEATAS Teqd AT g ST o TTEheer geT
HIT ST ThaT B

XVI. 7= Rt F [ 41 5 so-RfFawa (2) # 9., Refifa So-Rftem gt e s,
AT -

"(2) dag Tt &t srater & o foge s ot tF w9 FHART w1 AT S 9%ar g, e @ ' w79
shfara ag €, UF ATHer § STgf aXrrHET &1 IR 8, 9 il Feest 39 QU I & =g e & ofiav

XVII. s [t F e 54 4,

@ Su-fafRTwe (1) =t Ffergar sienfew B smom:

"54. Tz, Trare i RfRea/saeeis fifear ar g s a7 § B o= fiftar & aeem- (1)
Fre o FHART qa9 WIEFET it 1@ aqAtd & oA ar vEr @5 F foAr e, " s
RfSea/zaweias fifzar a1 arasf=s o & Suesy Rl ser fifear & Trmeme 78t a7 v
AT % foAT et T T=qTast, SO0 AT AT H qTaST9E AT THRIAT Tl HT ST 36 qT6
ATFARTI &9dT | 37 TehaT 2

. Su-RffEE (2) g F a1e, Refafen wigs vfee e s, s -
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“qord % Stet ff @erw wifger g B ffe, Sraer s RSea/zemi@s fiftar a1 aewtes
THA  Iuersy foReT srer ®ifRaT § FH= 3 FnTere o forw Uy weEy <F STt 8, v 9 39 Snery #r
T TR0 T&T T o 37 H =0k 9= 39 % oo ¢ i wTfersReor g=r aatda 7gi 2l

XVIII. soE It & e 56,

. Iu-RffEws (1) & " osg A T asx § wiaenf B smmm
ar. Su-faffawe (3) ®, " orsq Y "uw" rsx § wiaenfoa T sroem)
3. Sv-RfAae (3) F e, Mufifeas wigs e G smom, smaiy; -
Ford T FHAT FT UF a9 AT rater & HIqe TTIFIT F q7F G (el 7 HeTeT & a7

TSI HRTA AT TTTEERTOT o AT GSiioha Tl o HedeT & |19 fohell oT=T qdieh & S[E i ferfa
H TR | 90 [ & AT ITH F3A il a9l gl

3. SU-RARTAT (3) F W E H, "gAi" 51l H A" I [@AT AT

3. SU-RFAEAT (3) F W F 919 X ST-RFATHA (4) & 98« s Feamgar sfaenfa e
ST
"(4) FAT TTIEHTT TH TIE 6 STAAIGT HI HSAT & &l IULHaT & a1 H G& & A FAM, 39
T F G | o FHAT o ATIAFHIT AT Fareq § g gu I HeAe & 91 F#47 a1 g0, &Y
Ut o ST "eRaT g S "reer i aRfRerfaet F g9y § sraeww g1 awdt g, o we=Th A
STrersReor o THer et oft a¥ver & wegesr 7 wiafafaa w7 & gfaatera Fwar afie 21

%, SU-RARIHT (4) T (5) F €T H [ FATHA FHAT AT

XIX.  wya fafagwt & fAfagw 67 F su-fRaftaw (1) @ e sfaenfia B s

"67. AN, AT T AT GURT- (1) TAF FHATL ATHATA 37T AR AT =74, 2013 (2014 FT
1) & TN FHT-a07 9 AATEy sroeT snfeaat siw arfReat it = wom
FIOA T ATHAT AT ATHRIE ATeITIH, 2013 (2014 FT 1) F Tgd TH qLE I AT FHT JLHT T

B T, FHATL TEAH TTEHRRT 6 ATHIET o THI-THT 9T A< il F =1 q9RT i e
FY =TT FI

XX. wa fafawwt & fAfaaw 80 F Sy-fafaaw (3) &t Memgar afaenfia fr som:

"(3) Su-faffame (1) F Soeraw &t frt ot forrrra 1 e arfersreor g wifsa forrmaa afafa
ARBERIRCIIEET]

(i) Foreft srfersmdy &y sregerar #;

(ii) 9 T FH UF ST AR OHT & ST A IS F q2 7 IR g i

(iii) ZET TAAT TH THTC T AU R THE A dT § 7 F 79 et /gy 2




[ATT [II—@TE 4] ST 3T TSI ; STETETLOT 9

FrIETS U AT 7 A Scftee (e, sfatrer sie sfaam) siferfqem, 2013 sie 9% st
FATT T RS == fEfaaat & arer Gt oft s & a6 fafa & sfsrameEt gimn

XXI. s foreeit 3 Ffivrer 81 3,

&, Su-RfAEE (2) # T19 &t Trdar & uge, et owigs s B s, s -
"gerd f zw fafaawe § g = off ge wfr i afce 1 FF F a8 STt fi1 3udsy
asft ATeAT FTT IR Ay i grie Y iy F wHETr ¥ awe’ w1 [Eer 39 9% Jiea T8t
T, o SR =AM T, TR & 3 3T FHET AT 3 UET i ¥, a9 ¥ v gy i
FAGAT o SAATAT, AT TH WA GHA T T FoT T TRATIO A0 g =T T0fer & s1ferss 7 2

ar. S9-fafFEe (2) F T F arg, Fefefea s i B s, smiq; -

"SR 2 39 e F v & forg, afe FHEET 99T § @d g0 O A TS Fare! 9.
AT & T8l / g ST § TATaad / Aqase g L0 F & 98 AT I9: TSI & 30, SATaq
AT/ FST | TATIAT / FHARL 6 Fqad Aatg T g 6 91, 39 [ IH4T % dad Th

FHATET TTHT STUIT 3T AT g7 ST dq0eh | ST 7 Aoy Fearar S s 95 98
QIF T o7 ST o FHATT 94T # ST 220

3. SU-RAFTRT (2) F 987 "SrSiwur 58 T "SEEr 1" | FiaeTag T s

XXI. yq@ fafaat F At 89 ¥ s, fMufofaa Rt aftafea fg smaw, smaig; -
"89%. IT FHATIAT  freg FiaTs Srgia TIFAFTOr T Ja1d A & 8- (1) STef F:re wu=ry, e
STTEEREOT hf FATAl § AN @ (<37 g AT HATH g gl Il & IT TTTerh0r o a7 ST = <p/ETaar f
FATY I FT AT g, AT AT AT o I T Ar=01 | o7 ZI T ST (AT ST 8, qT 36 0T
T e Ter| Il 31T a0T-999 9% TIAIad ThAT & S8 T ST
TqoT: =9 AR & v F o, o s g s v 2R e % o awe s ity

FHAT 9T g e sfaf==w, 1988 (1988 =1 49) #T =T 13 ® wa™ U U saerfas

FETATT T AT LA HT AT AT TAT g AT FIAT €T F AT 3297 6 (o1 AT I Tk F F1H
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[|TT III—ETE 4] HTL T (ST ETLTI0T 15

PENSION FUND REGULATORY AND DEVELOPMENT AUTHORITY
NOTIFICATION
New Delhi, the 13th October, 2025

Pension Fund Regulatory And Development Authority (Employees’ Service) (Second Amendment)
Regulations, 2025

No. PFRDA/05/1/0025/2017-HR.- In exercise of the powers conferred by sub-section (2) of section
11 read with clauses (b) of sub-section (2) of section 52 of the Pension Fund Regulatory and Development
Authority Act, 2013 (23 of 2013), the Pension Fund Regulatory and Development Authority hereby makes
the following regulations to amend the Pension Fund Regulatory and Development Authority (Employees’
Service) Regulations, 2015, namely:-

1. These regulations may be called the Pension Fund Regulatory and Development Authority
(Employees’ Service) (Second Amendment) Regulations, 2025.

2. These shall come into force on the date of their publication in the official gazette.

3. In the Pension Fund Regulatory and Development Authority Employees’ Service) Regulations, 2015,
as amended from time to time (hereinafter referred to as ‘the principal regulations’), the following
amendments are made.

I.  Sub-regulation (1) of regulation 2 of the principal regulations shall be substituted as follows:
“(1) These regulations shall apply to:
(1) all officers and employees appointed by the Authority under section 11 of the Act;

(i) all officers and employees appointed by the Interim Authority prior to the notification of the Act;
and

(iii) any other category of employees to whom these regulations are applicable where so specified.

Provided that these regulations shall not apply to persons employed temporarily or on contract save as
otherwise provided in these regulations or to such extent as may be generally or specifically decided
by the Authority.”

II. In sub-regulation (1) of regulation 3 of the principal regulations,

i.after clause (f), the following clause shall be inserted, namely:-

“(fa) "deputation" means temporary posting of an employee to another organisation wherein the
accrual and disbursement of remuneration including pay, allowances and perquisites would be
borne by the borrowing organisation.”

ii. after clause (g), the following clause shall be inserted, namely:-

“(ga) "external assignment" means the temporary posting of an employee to another organisation,
including on secondment, tour of duty and staff exchange programme, wherein the accrual and
disbursement of remuneration including pay, allowances and perquisites would be borne by the
Authority either in part or in full.”

iii. sub-clause (iii) of clause (h) shall be substituted as follows:

“(ii1) Any other person related, by blood or marriage, to the employee or to his spouse and wholly
dependent upon such employee.
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However, for the purpose of availing of benefits offered by the Authority to its employees i.c.,
health insurance, leave travel concession and such other like benefits, the family means as
determined by the Competent Authority from time to time by way of circulars or orders.”

III.  Sub-regulation (3) of regulation 3 of the principal regulations shall be substituted as follows:

“For the purposes of these regulations, words importing the masculine gender shall be taken to include
females and transgender persons wherever the context warrants and singular will also include plural.”

IV. Inregulation S of the principal regulations,

i.in sub-regulation (1), before the words “the power to implement”, the words and symbol
“Subject to the provisions of these regulations,” shall be inserted.

ii.after sub-regulation (2), the following sub-regulation shall be inserted, namely:-

“(3) The Authority may at its discretion waive or relax the strict application of the provisions of
these regulations.”

V. Sub-regulation (1) of regulation 6 of the principal regulations shall be substituted as follows:

“Classification and appointment of officers and other employees.-(1) The officers and other
employees in the Authority shall be classified as follows:

(a)Officers (Grades A, B, C, D, E, F and Executive Director);
(b) Secretarial Staff on deputation (Grades A, B and C);
(c) Junior Assistant; and

(d) Driver.”

VI. Clause (d) of sub-regulation (4) of regulation 6 of the principal regulations shall be substituted as
follows:

“(d) Competent authority shall constitute a selection committee, comprising such number of persons
and outside expert as he may determine for recruitment and promotion.

Provided that for recruitment at the level of Executive Director on deputation or contract, the
Competent authority shall constitute a search-cum-selection committee, comprising such number of

persons and external experts as may be determined.

Provided further that the appointment to the post of Executive Director shall be approved by the
Authority before an offer of appointment is issued to the selected candidate.”

VII. In sub-regulation (3) of regulation 7 of the principal regulations, the words “such employees”
shall be replaced with the words “secretarial staff (Grades A, B and C) or officers”.
VIII. In regulation 10 of the principal regulations,

i.sub-regulation (1) shall be substituted as follows:

“(1) An employee directly appointed in any of the specified scales of pay shall be on probation for
a period of two years.”

ii.after sub-regulation (1) the following sub-regulation shall be inserted, namely:-
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“(1A) An employee promoted from one grade/scale to another shall be on probation for a period
of one year.”

IX. Inregulation 13 of the principal regulations,

i. in sub-regulation (1) after the first proviso, the following proviso shall be inserted, namely:-

“Provided further that the Authority may undertake periodic review of performance of employees
in addition to yearly review and may retire any employee under first proviso, if it is of the opinion
that the employee has doubtful integrity or if the employee has been found to be inefficient.”

ii.last sub-regulation shall be renumbered as (7).

X.  Regulation 16 of the principal regulations shall be substituted as follows:

“16. Promotion.- All promotions and upgradation shall be made at the discretion of the Authority and
governed by the policies laid down by the Competent Authority from time to time.”

XI. After sub-regulation (5) of regulation 36 of the principal regulations, the following sub-regulation
shall be inserted, namely:-

“(6) Subject to the exigencies of work and approval by the competent authority, differently abled
employees, as defined in the Rights of Persons with Disabilities Act, 2016, may be granted, in a
calendar year, a maximum of ten days of special casual leave for participating in Conference,
Seminars, Trainings or Workshops related to disability and development related programs and a
maximum of four days of special casual leave for specific requirements relating to the disability of the
employee:

Provided that the grant of special casual leave under this sub-regulation shall be subject to such terms
and conditions as may be decided by the competent authority from time to time.”

XII. After regulation 36 of the principal regulations, the following regulation shall be inserted,
namely:-

“36A. Special Hardship Leave.-

(1) Eligibility.- (a) employee confirmed in the services of the Authority and having completed five
years of service in the Authority is eligible to apply for special hardship leave:

Provided that special hardship leave before completion of five years of service may be sanctioned in
exceptional circumstances for the purposes provided in sub-regulation (2), on an application by such
employee and upon recommendation of the approving authority in accordance with sub-regulation (4);

(b) a female employee may avail special hardship leave as extension of maternity leave irrespective of
completion of service of five years in the Authority;

(c) approval of the special hardship leave shall be at the sole discretion of the Authority, depending
upon the grounds including the administrative exigencies of the Authority, reason for which the leave
is sought for and merits of individual cases;

(d) employee shall not proceed on special hardship leave without the approval of approving authority
in accordance with sub-regulation (4);

(e) special hardship leave shall not be available to employees,—
(i) serving abroad under special arrangements or bonds;

(i1) who have executed service bonds and have not completed it;
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(ii1) against whom disciplinary proceedings are proposed or pending or who are under suspension,
including employees against whom action has been initiated by Government agencies or other law
enforcement authorities;

(iv) appointed on contract basis;
(v) falling under any other category as may be determined by the Authority from time to time.

(2) Purpose of special hardship leave.- Special hardship leave shall be for the purpose of taking care
of the family or children or health grounds of self or dependent family members.

(3) Period of special hardship leave.- Special hardship leave may be availed for a period not
exceeding two years during the entire service, and may be availed for a minimum period of three
months once in a year.

(4) Approving authority for special hardship leave.- Approving authority for special hardship leave
for employees in grade 'D' and above, shall be the Whole Time Member in charge of the concerned
department where such employee is serving, and in other cases, the approving authority shall be the
Executive Director in charge of the concerned department where such employee is serving.

(5) Other conditions.- Other conditions relating to special hardship leave shall be as follows,—

(a) such leave shall be without pay, perquisites and allowances except house allowance and claims for
medical treatment availed in India:

Explanation: For the purpose of this clause, claim for the medical treatment, shall include, medical
insurance, claim from Medical Assistance Fund, non-policy medical claims, eye refraction and annual
health check-up;

(b) an employee on special hardship leave shall be allowed to retain the accommodation provided by
the Authority or receive the house allowance, as the case may be;

(c) application for special hardship leave shall be submitted by the employee in grade 'D' and above, at
least two months before the date from which leave is to be availed, and in all other case at least one
month before the date from which leave is to be availed:

Provided that the approving authority shall have discretion to relax the period specified in this clause
in appropriate cases;

(d) for computing the eligibility to avail special hardship leave, completed years of services shall be
reckoned;

(e) special hardship leave once approved, shall be irrevocable;

(f) before expiry of the approved special hardship leave, employee shall not resume for duty without
permission from the approving authority;

(g) special hardship leave may be availed irrespective of balance of leaves of any other category, and
may be combined with any categories of leave except casual leave, special casual leave, Special casual
leave in lieu of joining time, and special leave;

(h) special hardship leave shall not be granted for avoiding transfer or posting or placement, etc.;

(i) an employee, who leaves the services of the Authority by resignation or voluntary retirement during
the special hardship leave shall be liable to pay compensation to the Authority, which shall be a sum
equal to substantive pay for the period of notice as required,in terms of these regulations;

(j) an employee, who leaves the services of the Authority by way of resignation or voluntary
retirement during the special hardship leave or within five years after resuming office after availing
such leave, shall be liable to pay to the Authority, an amount equal to the entire house allowance and
medical claims paid during such leave:

Provided that after approval of the competent authority, based on requisite documentary evidence and
examination and certification by the Medical Officer of the Authority, the payment of said amount
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from the employee, who has availed special hardship leave on health grounds of self and that being the
reason for which he is unable to resume office may be waived;

(k) Authority may cancel the special hardship leave and recall the employee and proceed in the matter
as deemed fit, in case it is found that such employee is undertaking or engaged in, directly or
indirectly, any trade or employment or business or profession;

(1) special hardship leave shall be counted as service for the purpose of seniority;
(m) for the period of special hardship leave availed, no other leave shall be credited to such employee;

(n) an employee shall make himself available during the period of special hardship leave as witness in
any investigation, court case, departmental enquiry or any other such proceeding and shall be paid
travelling and halting allowance, as the case may be;

(o) Authority may cancel the special hardship leave at any time and recall the employees in case of
exigencies;

(p) Authority shall not approveany fresh loan or advance of whatever nature during the special
hardship leave period;

(q) an employee on special hardship leave shall submit the return of immovable or movable or
valuable property as required;

(r) an employee availing special hardship leave shall intimate to the Authority, his local address for
correspondences and also inform any changes in address for communication, from time to time.”

XIIL. Sub-regulation (1) of regulation 37 of the principal regulations shall be substituted as follows:

“(1) (i) Every employee shall be entitled to ordinary leave at the rate of 30 days for every year of
service subject to a maximum accumulation of 300 days.

(i1) The leave so earned shall be credited to the ordinary leave account of the employee half yearly on
1* January and 1* July respectively in each year at the rate of 15 days for every 6 months of service
rendered by such employee.

(ii1) Where an employee has to his credit 286 days or more of ordinary leaves, the further credit of 15
days ordinary leave shall be done at the beginning of each half year (on 1st January or 1st July) to the
employee’s additional ordinary leave account and the ordinary leaves availed during the six-month
period thereafter ending on 30™ June or 31%' December shall be deducted from such account:

Provided that if ordinary leaves sanctioned is for less than 15 days, the balance shall be credited to the
ordinary leave account subject to the ceiling of 300 days at the close of that half year.

Provided further that an employee shall have his ordinary leaves sanctioned and availed before 30th
June or 31% December as leaves beyond 300 days will lapse on 30th June or 31% December, as the case
may be.

(iv) No employee shall earn ordinary leave when he is on leave other than casual leavefor a continuous
period of more than 6 months. If an employee renders less than 6 months of service in any half year,
he shall be credited with one day for every 11 days of duty.

(v) Fractions of a day of ordinary leave shall be taken as full day if amounting to half a day or more,
and shall be ignored if amounting to less than half a day.”

XIV.In regulation 38 of the principal regulations,

i.

sub-regulation (1) shall be substituted as follows:

“(1) An employee may be permitted to encash ordinary leave once every calendar yearfor a minimum
period of 10 days and a maximum period of 30 days.

Provided that the employee has to his credit a balance of 180 days ordinary leaves or more after
encashment.”
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ii. in sub-regulation (3), after the words “the Authority who”, the words and symbols “upon
completion of probation under sub regulation (1) of regulation 10 of these regulations,” shall be
inserted.

XV.After sub-regulation (4) of regulation 40 of the principal regulations, the following sub-
regulations shall be inserted, namely:-

“(5) A commissioning mother having less than two surviving children, who commissions a child
through the applicable legal process, may be granted maternity leave for a period not exceeding 180
days within the overall admissibility of 360 days of maternity leave.

Explanation 1: A “commissioning mother” has been defined in section 3(ba) of the Maternity Benefit
Act, 1961 (53 of 1961) as “a biological mother who uses her egg to create an embryo implanted in any
other woman”.

Explanation 2: For the purpose of this sub-regulation, the period of maternity leave shall be calculated
from the date the custody of the child is given to the commissioning mother.

(6) A female employee with less than two surviving children, on adoption of a child below the age of
one year in accordance with the applicable law, may be granted maternity leave for a period of 180
days within the overall admissibility of 360 days of maternity leave, from the date the custody of the
child is given to her.

Provided that the employee furnishes to the Authority, the adoption deed or any other document as
may be sought by the Authority.”

XVI.After sub-regulation (2) of regulation 41 of the principal regulations, the following sub-
regulation shall be inserted, namely:-

“(2A) Paternity Leave for a period of fifteen days may also be granted to a male employee with less
than two surviving children in a case where fatherhood is a result of surrogacy, within six months from
the day the custody of the child is given to him.”

XVILIn regulation 54 of the principal regulations,

i. sub-regulation (1) shall be substituted as follows:

“54.Contributions to the print, social and digital / electronic media or any other media in
public domain.- (1) No employee shall contribute to the print, social and digital / electronic media
or any other media available in the public domain without the prior sanction of the Competent
Authority or without such sanction make public or publish any document, paper or information
which may come in his possession in his official capacity.”

ii. after proviso to sub-regulation (2), the following proviso shall be inserted, namely:-

“Provided further that where such sanction is granted by the Competent Authority for employee’s
contribution to any print, social and digital / electronic media or any other media available in the
public domain, he shall provide a disclaimer to the effect that the views expressed therein are his
own and are not endorsed by the Authority.”

XVIII.Regulation 56 of the principal regulations,

i. in sub-regulation (1) the word “two” shall be replaced with the word “one”;

ii. in sub-regulation (3), the word “two” shall be replaced with the word “one”;
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iii. after sub-regulation (3), the following proviso shall be inserted, namely:-

“Provided that the employee would be required to seek fresh approval from the Authority in the
event of seeking employment with another intermediary registered with the Authority or
associating in any other manner with another intermediary registered with the Authority, within the
period of one year.”

iv. in proviso to sub-regulation (3), the words “however” shall be replaced with “further that”;

v. the paragraphs after proviso to sub-regulation (3) and before sub-regulation (4) shall be
substituted as follows:

“(4) The competent authority while granting such approval shall satisfy itself regarding the
appropriateness of granting the approval, having regard to dealing which the employee may have
had with the said intermediary while in the services of the Authority; and may impose such
conditions as may be necessary having regard to the circumstances of the case including prohibiting
the employee from representing the intermediary in any manner before the Authority.”

vi. sub-regulation (4) shall be renumbered as (5).

XIX.Sub-regulation (1) of regulation 67 of the principal regulations shall be substituted as follows:

“67.Movable, immovable and valuable property.-(1) Every employee shall make a declaration of
his assets and liabilities as specified from time to time under the Lokpal and Lokayuktas Act, 2013 (1
of2014).

Provided that till the time the manner of such declaration is specified under Lokpal and Lokayuktas
Act, 2013 (1 of 2014), the employees shall declare their assets and liabilities in the manner as specified
from time to time with the approval of the Competent Authority.”

XX.Sub-regulation (3) of regulation 80 of the principal regulations shall be substituted as follows:

“(3) Any complaint of violation of sub-regulation (1) shall be dealt by the Complaints Committee set
up by the Authority which shall

(i) be chaired by an officer;
(i1) consist of at least one outsider who is familiar with the issue of sexual harassment; and
(iii) be composed in such a manner that at least one half of its members are women

The Sexual Harassment of Women at Work Place (Prevention, Prohibition and Redressal) Act, 2013,
and the rules framed thereunder, provisions of which shall prevail in case of any conflict with these
regulations.”

XXI.In regulation 81 of the principal regulations,

i. after sub-regulation (2) and before the explanation, the following proviso shall be inserted,
namely:-

“Provided that nothing contained in this regulation shall limit the power of the Competent
Authority to direct recovery from an employee of the amount of pecuniary loss caused to the
Authority by all means available to the Authority under the law including, to the extent
permissible, from such amounts due from the Authority and payable to the employee, in addition
to recovery of such loss from the pay, howsoever that the total amount so recovered does not
exceed the amount of pecuniary loss quantified.”
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ii.after explanation to sub-regulation (2), the following explanation shall be inserted, namely:-

“Explanation 2: For the purpose of this regulation, proceedings if instituted while the employee
was in service whether before retirement/ repatriation to the parent cadre/ completion of contract
period or during re-employment shall, after the final retirement/ repatriation to the parent cadre/
completion of contract period of the employee, be deemed to be a proceeding under this
regulation and shall be continued and concluded by the Authority before which it commenced in
the same manner as if the employee had continued in service.”

iii.the word “explanation” under sub-regulation (2) shall be replaced with “Explanation 1”.

XXII. After regulation 89 of the principal regulations, the following regulation shall be inserted,
namely:-

“89A. Action against employees who have left the services of the Authority.-

(1) Where an employee who has resigned or retired from the services of the Authority or has
completed the tenure of deputation/contract with the Authority is alleged to have indulged in corrupt
practices during the period of service, then the said allegation shall be dealt with as per the procedure
approved by the Competent Authority from time to time.

Explanation: For the purpose of this regulation, an allegation shall be deemed to indicate corrupt
practice if the employee is alleged to have committed an act of criminal misconduct as provided in
section 13 of the Prevention of Corruption Act, 1988 (49 of 1988) or is alleged to have acted for an
improper purpose or in a corrupt manner or is alleged to have exercised or refrained from exercising
the powers with an improper or corrupt motive.”

XXIII.In regulation 93 of the principal regulations, the words “permitted to join” shall be replaced
with the words “deputed to”.

XXIV.Regulation 94 of the principal regulations shall be substituted as follows:
“94, Deputation and External Assignment.-

(1) An employee of the Authority may be sent on deputation or on external assignment to serve under
any other employer:

Provided that such deputation or external assignment shall be pursuant to the approval of the Authority
and shall be in accordance with such terms and conditions as may be specified by the Authority from
time to time.

Provided further that an employee shall not be sent on deputation or on external assignment against his
will.”

XXV.In regulation 95 of the principal regulations,

i. in sub-regulation (3), before the words “an employee who” the words “In the case of” shall
be added;

ii. after sub-regulation (4), the following sub-regulation shall be inserted, namely:-

“(5) Notwithstanding anything contained in this regulation, the gratuity payable to an employee
may be withheld either in full or part, during the pendency of any proceedings initiated against
an employee under regulations 81 to 84 and the withheld gratuity shall be paid to the employee
on conclusion of the proceedings, subject to the decision of the proceedings or any recoveries to
be effected from the employee.”
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XXVLIn regulation 97 of the principal regulations, after the words “Forms A to C” the words “as
provided in the Appendix of these regulations” shall be added.

XXVIL.In the Schedule of the principal regulations,
i. column 4 shall be deleted;

ii.in row 1 column 3, after the words “Age, Qualification & Experience for Direct recruits”, the
words and symbols “/contract recruits, wherever applicable” shall be added;

iii.in row 1 column 6, after the words “Composition of the selection Committee”, the words and
symbol “/Search cum Selection Committee” shall be added;

iv.in row 2, the provision in column 2 shall be substituted as follows:
“(a) Promotion;

(b) Deputation from Govt., Regulatory Bodies, RBI, Banks, Financial Institutions & Academic
institutions;

(c) On contract basis.

2/3rd of the total posts from internal candidates and 1/3rd posts, not more than 3, to be filled
bydeputation/contract.

In case of non-availability in any category i.e., internal or deputation/ contract category, the
availablevacancy of one category may be filled with a suitable candidate from the other
categories.”

v.in row 2 column 3, the letters “CWA” shall be replaced with the word “CMA”;

vi. in row 2, the provision in column Sshall be substituted as follows:

“Deputation from Govt, Regulatory Bodies, RBI, Banks, Financiallnstitutions, with not less than
20 years of experience in dealing with problems relating to pension/ financial sector or special
knowledge/experience

of law, investigation, Finance, Economics, Accountancy, Administration or any other discipline
considered useful to the Authority.”

vii.in row 2, the provision in column 6shall be substituted as follows:

“For promotion: Chairperson and two other members of the Authority and two external experts to
be nominated by the Chairman shall constitute the Selection Committee.

For Deputation/ contract: Chairman, two other members of the Authority and two external experts
to be nominated by the Chairman shall constitute the Search-cum-Selection Committee.

In case of deputation from Government or other organisations, terms and conditions of deputation
to befinalized in consultation with the lending organisation.”

viii. in row 3, the provision in column 3 shall be substituted as follows:

“Upper age of 45, 48 and 52 years for Grade D, E and F respectively.

For officers in the General Stream —

Master’s Degree/ Post Graduate Diploma* (minimum two years’ duration) in any
discipline/Bachelor’s Degree in Law/ Bachelor’s Degree in Engineering from a recognized
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University/Institute or Chartered Accountant/ Chartered Financial Analyst/ Company Secretary/
CostAccountant.

*(Equivalent to a Master’s Degree in that discipline as recognized by the Association of
IndianUniversities).

For officers in the Legal Stream —

Bachelor’s Degree in Law from a recognized University/ Institute.

For officers in the Research Stream —

Master’s Degree/ Post Graduate Diploma* (minimum two years’ duration) in
Economics/Commerce/ Business Administration/ Econometrics/ Quantitative Economics/
Financial Economics /Mathematical Economics/ Business Economics/ Agricultural Economics/
Industrial Economics/Business Analytics; orMaster’s Degree/ Post Graduate Diploma* (minimum
two years’ duration) in Finance/ QuantitativeFinance/ Mathematical Finance/ Quantitative
Techniques/ International Finance/ Business Finance/International and Trade Finance/ Project and
Infrastructure Finance/ Agri. Business Finance; or

Master's Degree/ Post Graduate Diploma* (minimum two years’ duration) in
Statistics/Mathematical Statistics/ Statistics & Informatics/ Applied Statistics & Informatics/ Data
Science/Artificial Intelligence/ Machine Learning/ Big Data Analytics; or

Master's Degree in Mathematics and one year post graduate diploma in Statistics or related
subjectsfrom a recognized University/ Institute.

*(Recognized equivalent to a Master’s Degree in that discipline by Association of
IndianUniversities).

For officers in the Information Technology Stream —

Bachelor’s Degree in Engineering in any branch or Bachelor’s Degree in any discipline with a
postgraduate qualification (minimum two years’ duration) in computer science/ computer
application/information technology from a recognized University / Institute.

For officers in the Engineering Stream —

Bachelor’s Degree in Civil Engineering or Bachelor’s Degree in Electrical Engineering from
arecognized University / Institute.

For officers in the Official Language (Rajbhasha) Stream —

Master’s Degree in Hindi/ Hindi Translation with English as a subject at the Bachelor’s
Degreelevel; or Master’s Degree in Sanskrit/ English/ Economics/ Commerce with Hindi as a
subject atBachelor’s Degree level; or Master's Degree in both English and Hindi/ Hindi
Translation from arecognized University/ Institute.

For officers in the Finance & Accounts Stream —

Graduation from a recognized university/ Institute and CA / CMA / CS / CFA.

For officers in the Actuarial Stream —
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Graduation from a recognized university/ Institute and Fellow of the Institute of Actuaries of India
(IAD).”

ix.in row 4, the provision in column 3, except the words and symbols “Bachelor’s Degree in
Engineering (electrical/ electronics and communication / information technology / computer
science) / Masters in Computer Application / any Bachelor’s Degree in discipline with a post
graduate qualification (minimum 2 years duration) in computers / information technology
OR Bachelor’s Degree in Engineering with specialization in Artificial Intelligence (AI) and
Machine Learning (ML) / Masters in Computer Application with specialization in Al and
ML / Bachelor’s Degree in Science with specialization in Al and ML/ Bachelor’s Degree in
any discipline with a post graduate qualification (minimum 2 years duration) in
computers/information technology with specialization in AI and ML for officers in
Technical Stream (Information System)”,shall be substituted with the following, namely:-

“Upper age of 30, 30 and 35 years for Grade A, B and C respectively.
For officers in the General Stream —

Master’s Degree/ Post Graduate Diploma* (minimum two years’ duration) in any discipline/
Bachelor’s Degree in Law/ Bachelor’s Degree in Engineering from a recognized University/
Institute or Chartered Accountant/ Chartered Financial Analyst/ Company Secretary/ Cost
Accountant.

*(Equivalent to a Master’s Degree in that discipline as recognized by the Association of
IndianUniversities).

For officers in the Legal Stream —

Bachelor’s Degree in Law from a recognized University/ Institute.In addition to the qualification
specified for the Legal Stream, two years’ post qualification experience as an Advocate (including
as an associate in an Advocate’s or Solicitor’s Office or Law Firm) after being enrolled under the
Advocates Act, 1961(25 of 1961) shall be a desirable qualification.

For officers in the Research Stream —

Master’s Degree/ Post Graduate Diploma* (minimum two years’ duration) in Economics/
Commerce/ Business Administration/ Econometrics/ Quantitative Economics/ Financial
Economics / Mathematical Economics/ Business Economics/ Agricultural Economics/ Industrial
Economics/ Business Analytics; or Master’s Degree/ Post Graduate Diploma* (minimum two
years’ duration) in Finance/ Quantitative Finance/ Mathematical Finance/ Quantitative
Techniques/ International Finance/ Business Finance/ International and Trade Finance/ Project
and Infrastructure Finance/ Agri. Business Finance; or

Master's Degree/ Post Graduate Diploma* (minimum two years’ duration) in Statistics/
Mathematical Statistics/ Statistics & Informatics/ Applied Statistics & Informatics/ Data Science/
Artificial Intelligence/ Machine Learning/ Big Data Analytics; or

Master's Degree in Mathematics and one year post graduate diploma in Statistics or related
subjects from a recognized University / Institute.

*(Recognized equivalent to a Master’s Degree in that discipline by Association of
IndianUniversities).

For officers in the Engineering Stream —

Bachelor’s Degree in Civil Engineering or Bachelor’s Degree in Electrical Engineering from
arecognized University/ Institute.
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Desirable Experience for Civil Engineers —
(i) Experience in maintenance of Office and Residentialproperties/ colonies.

(i1) Experience of administering construction projects in all its aspects andknowledge of PERT/
CPM techniques.

(ii1)) Working knowledge of Computer in Structural Design inCAM/ CAD/ MS Project or
Primavera evaluation and analyzing of tenders with special references.

(iv) Working knowledge in structural rehabilitation works.
(v) Experience in Construction andProject Management.
Desirable Experience for Electrical Engineers —

(i) Working knowledge of electronic systems likeCCTV surveillance systems, Addressable
Security Alarm and Fire Alarm systems, EPABX, UPSsystem, etc.

(i1) Experience in maintenance of lifts, pumps, air-conditioning plants, etc.

(iii)Experience of administering construction projects in all its aspects and knowledge of
PERT/CPMtechniques.

For officers in the Official Language (Rajbhasha) Stream —

Master’s Degree in Hindi/ Hindi Translation with English as a subject at the Bachelor’s
Degreelevel; or Master’s Degree in Sanskrit/ English/ Economics/ Commerce with Hindi as a
subject atBachelor’s Degree level; or Master's Degree in both English and Hindi/ Hindi
Translation from arecognized University / Institute.

For officers in the Finance & Accounts Stream —

Graduation from a recognized university/ Institute and CA / CMA / CS / CFA.

For officers in the Actuarial Stream —

Graduation from a recognized university/ Institute and Pass or exemption in all seven (7) ‘Core
Principles’ subjects of the Institute of Actuaries of India (IAI) Examination.

Minimum four years’ post Qualification experience for Grade C in the applicable field as
anadvocate or as an officer in reputed Institution preferably in the area of financial services or any
such similar experience.”

x. after the table, in clause 1, under the heading “General / Relaxation”, sub-clause (a) shall be

omitted and sub-clauses (b), (¢) and (d) shall be renumbered as sub-clauses (a), (b) and (c)
respectively.

Shri SIVASUBRAMANIAN RAMANN, Chairperson
[ADVT.-111/4/Exty./411/2025-26]
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Footnote:

1.  The Pension Fund Regulatory and Development Authority (Employees’ Service) Regulations, 2015
were published in the Gazette of India on 14" May, 2015 vide notification No.
PFRDA/12/RGL/139/11; and subsequently amended by -

i. The Pension Fund Regulatory and Development Authority (Employees’ Service) (First
Amendment) Regulations, 2018 were published in the Gazette of India on 31* October, 2018 vide
Notification No. PFRDA/12/RGL/139/11.

ii. The Pension Fund Regulatory and Development Authority (Employees’ Service) (Amendment)
Regulations, 2020 were published in the Gazette of India on 28™ April, 2020 vide Notification
No. PFRDA/ 12/RGL/139/11.

iii. The Pension Fund Regulatory and Development Authority (Employees’ Service) (Amendment)
Regulations, 2021 were published in the Gazette of India on 24" March, 2021 vide Notification
No. PFRDA/12/RGL/139/11.

iv. The Pension Fund Regulatory and Development Authority (Employees’ Service) (Second
Amendment) Regulations, 2021 were published in the Gazette of India on 1% July, 2021 vide
Notification No. PFRDA/12/RGL/139/11.

v. The Pension Fund Regulatory and Development Authority (Employees’ Service) (Amendment)
Regulations, 2022 were published in the Gazette of India on 13™ April, 2022 vide Notification
No. PFRDA/12/RGL/139/11.

vi. The Pension Fund Regulatory and Development Authority (Employees’ Service) (Amendment)
Regulations, 2022 were published in the Gazette of India on 9" June, 2025 vide Notification No.
PFRDA/05/1/0025/2017-HR.
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