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ST TG YK HITT
St
75 faeett, 24 v, 2025

qr.aL[. 710(3).—Fafiea qeter Fam, S SeEarEs quer, @esT 67 w1 a1
Tfgar, 2020 (2020 =T 37) it &M=T 23 ¥ 24 FRT Y& AREAT HT TART Fd g 65 TR
FATH T YEATT FAT 8, H g 134 AT 3T a7 (1) FT SAT&AT F T, 39 THT ATHTT Fi
AT % ol e S8 TA1Ed g @l FA7EAT 8, TagT e =a a1 Jar g i Tager
Trfed & Srar 8 6 S "EtaT ATSg=ar 9% 39 anra ° 45 GAT i saty i q9rie F 9w
o= e strom, S adre &t T it ST, s a8 Afeg=ar T it T 8, e
S % o7 Iuerser FT & ST 8; AT 7 qAE, TS Fie gl w7 ey [, sEw
e, AT TR, 90 Ud TS G, FYL G&aT: 17, 99 of<F 9a+, Th 91, 93 faodft
FT TAT THA (fas@dgfasli.nic.in TT ravis.nirala@nic.in) T AT ST FHAT g ATTIAT 3T
AT UF TRET H 957 AT H e (i) § RISl TUsA1 & 979 i 99 F7 Iod 2,
FAd (i) ¥ 39 F=w =1 SufH=w 1 Soorg g1 o |Sentera F3 #7 Jwara g, TAqT Fiaw (i) o
TEQT TR0 ST ATl Fenfaa [ 3T IUHIH T I8 FIUT 1 Iod gl I AT ATeg=dT
F "y § TRt =t a7 9ed ¥ Fux [Afde 45 AT i srater a0y g9 ¥ 98 ST gt $ i
TATAT TT hrx FLHTL FIT (9412 oAt ST

A TuT TR FHFR % g =TaaTias qRaT, w@res i F1d g9 §17at, 2020 F &Ry 23
3% 24 ¥ st fafRa weter e

6405 GI/2025 (1)
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1. @fera amw, fea sk wiw (i) =7 F=HT #7 9T SATaETEE e, @resy {7 w7 g9
2T, 2020 ¥ 4T1-23 3T 24 F sidia fLY FaT e R, 202.... R

ii. ZEERT fereaTe #eguf wied e 2)
iii. 7 9= TS § 29 YT T AT /g g
2. afeaTyT.- (1) 39 Rawi 8§, st 9 o gesf 7 s sufea T 2, -
(%) “Hiear ¥ SATEATHF LA, T ¥ FH 90 FiZar, 2020 T &

(@) "TATET FOT st F ag =Ah (YU & arerran) afa g S Raewr g |@f@ar F g
FEAT F Tae W ITALTH T ATATAT AT FA o forw o fmam )

(1) “gmer” & EiEaT it ey St 2
() “Herww” | T [FAA F oy AT AT

(F) "ATAT HH AT ATAT AU H A=A daer digar, 2020 Fr 9T 14 § e 59 47 amar ahus
AT 2

(2) = =T ¥ T a1 S 9RT & AGT TRATOT A5l Fha1 747 g, Foeq F |i2ar § 8, T97 39
FHI: Tot A AN ST Higdr § fRurw 2|

3. &Txr 23 Fit ITUT (2) & &S (i) F T qHrs ML Wogat- At o v [l & fog
S ST aEY & g a7 giatea s -

(1) ST ST THeh TET 3T SATEATH 6 &7 %l Tq=g i< qTF (i § T@T T47 2|
(2) <& ST AT FF gae, d Rt s Tedere onfie g, gHe aTE-gud 7 e g9
H 7@ ST
(3) T T FET T BT ATH-TALT TAT AT TAT ST a9 G99 21, T8 @7 i< ohaee T=q w@r S|
(4) STet et FwreF wiwamd i ST §—
i, T ST [Tt 9T T S,
ii. B Tef, WehTH, FTe T G2 g & 77 T T ITAsd FU S10; 3T

iii. UE ST 9% FH FXd 0T ITAN & 0 ITLH Thaaa<rel S[a wdarl i f&er Bt
=T % IqA FT ST |

(5) o ST aTer 7 it TeRf o STAETE ST SaeashaT g1 Sadt a1< w1 el i Ths Hil [0
(6) STET T THF g, AT, T 31T THS HII—

i. T 3 = F siaerer F e T S i

ii. T 9 T8 ¥ AT S0 T 41 T IS F TR ST TH

)7 (TATET THAET o AT L THE 6 AT o e GUgl, WeTor, He™ a1 3= & o 39
STAEAT AT AT
4. 91T 23 T ITYTT (2) F € (ii) F it AT, ArIHT A v
T ST TRET &1 HahT 7g e Har & -
(1) FEEIAT | THAF T FEF TR § ST A0 T I 910 T[T 16, T TTATH a1
g, Ruw a7 gfua arg, gT=EE gaTy, Teafes THT a7 3, A9 § T=1=E Taad o a7

STT o, AT gl ATAgIe g, TgT il ST aTelt TERATelt S Tfa &1 ea9 § waq gu, sreafas
AT IT @I TAT AT T & T4 AT Foh

(2) FHATRAT T AEH Hif 927 TAfq ¥ 79 % 0 I Ud 9778 3T 0 90, S 6 w71 %




[T II—&vE 3(i)] AT T T[S AETLTIOT 3

=2t # 3= aRadd FEAT, AMATFATTAR. LATHT F92 AT AT ITYH TTALT (7:90eF 3T
FLETI
(3) TET ITHids afecler™ FIRT TITH AT H T=g gal TH Aal 6l ST e, AT gl T9<T FIA & 919
AIALTSIH gaT FT TaTg aqT10 [&9AT1 F1d Fef | Fifed AT § gaT TgarT &9 gial &, agi
T ATecrerd it SareT &t A1)
5. g1 23 FT ST (2) F G (jii) F AT g F T qragm=r - YT sfratis T w1
Tg FATET H T TRt ot FHE | T Frdee a1 9Eg SO & J99T FI ol S9elr Tgi
I STET AT A8l & ST, S aF o agi ST g & F1 F &< H T AT 5
e @ o o SATag i U™ A5! e S g
6. IS - &I 23 FT ST (2) F G (v) F - T4 st afew #7 e 78 gt
FT o -
(1) asft FEere = G FHARAT F o e, |meeadd $i e TS o 9| g
ITASY FITE AU JAT Tg TAAAT & 3T 2|
(2) TET EIT ATI(A o AATAT GFSTA hf TRET HT AT ST It | w@r sy, S 9% B, st
ST STTerhTer FHHTL g7 THAT ST ATAT T ATOT § =% &9 | e sitha ar watdha B&Far
ST, qTfh I FLTAT ST o T 51 die o forw qefera @ of Ut srafd ot sfafed w37 S0 o S
S I 0 HEUT | FA 6 (o7 Tl Sraedsh araeri«=at a¥dt 7o,
(3) STET 9Tt TERRT Sie g 33T JTaT g, SS9 ©A19 &l BIgHe, AT 94 % [ a1 9 F;7 ITIRT
Aoz
(4) ST S 91 o o0 STERlerd g, A7 SR St a7 7 TASH1 H STANT & o7 Iqeser FardT
AT g, TBT THHT oot TZal, FUSH T T AT9T § 3 Sqem =i, oo sfasrier wHae
qHET 2l
7. sftewre - gmr 23 F STERT (2) F @S (vi) F St
T ST T &7 [Aahr ag gatea s & -

(1) sirenfRrs afee # et off w9 o=, STet =Tt 7 T AT 21 A7 et ofF eor & ueser g
2, 7t fizare &1 T o o=ty s o s, S onfaer

() @ #w &=t ° frewteg 7 A@<tST @At w7 g9 T hdl JT T w7 BT i
ST, e et o 997 UH S0 9 FTH F & (o0 TIAd HHFHI I GEaT H{ag 6l
T,

(i) aTEAT T T ATOEAT o TEAT Hl AAT-AAT W1 | HRAT a2t T ITANT Fideh ToT
@ ST

(iil) AT T AT T TATAT &1 F TefAq B S e s & 997 S0

8. ToHTer (STAMAA9) - €TT-23 i ITURT (2) F @oe (vii) F arefir:
T SRR TAT HT IR a8 FAtea s & -

(1) st afEe § a7 eaEt, S8 STRar Jarst & gataa a+@t gieeme oarfie g, Sgt #9=mr
FIH FA ¢ AT [ &, AT Sieg, AT RATT § T FIAT AT AT 92 TFdT &, § STAN 6 07T
TATH ITRTde AT FOEF THT TTET, AT IMAT ITAT g, ST G414 T 70 71 77 =90 961 +
Y o ToTT ST &1 STel WY §A4T 3T, AT TR1eT AFedT il A1)

(2) FOE TR GEIT T TIH T TTT T SHAARAT T SATT T &7 HT THTT F7 7 AT UH &1 § g
T3 T seTer ST 2

(3) T FIAEAT UT, TG FIT THTLT SHAEAT F [AF gie ol AT H FHATRAT T TITEH FHT FTHAT
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FIAT ISAT §, TT TATH STHAT ol TTATTd STITARTA T TRTT SHAET ITAH FlTs SATT, oreTeh Fol
BT FTHTT THTIT AT TOTTert o forw eomfod Sushaon & Taa7 giq ATRU 3T I8 =T i
FFEAT 7 gl

9. gTT 23 FT ST (2) F G (viii) F TET =TT ST TATAT T AGEAT: TAF SATRF THRET FT
e 7 giatea wam & -
(1) (i) st gRET % T w1 T 9 [, HigdT, Tty i [F:omh =1y & S99 &
T grareTsT= eT-3TeRT S| 9% T AT ST qATAT i HGedT il A0

(ii) T rETE | TITH AT 3T AT SAGEAT AT AR T9T IH Z¥ 90T 9T T =g @l
ST
(2) (i) 9T, GHATAT 3T TTogaT sAtahl a1 wel {haers Tiga Rufa & w@r )
(ii) ST =TT, TATAAT ST et STl 6T AAH AR I THHEE S5 ATE AT ThieTh
®] F, ATATATT 3T TATAAT FT AANREF AT I 26 d2g T I Fhar o fF 3 e,
Tferer T g2 ST SAHT T TEI ¢ S TaogdT AT TATEqILHAT I a@TaT [He;
(iiil) &TF=Terart ST HETeTT o Siel O T gT THA 97 g 3 {1 L@l S0

(3) T 25 Y=V 3T 15 AIZAT FHAI & (10 FF T FH Tah T AT il HAEAT il AT 3T
T9:9T<F FHFTL ST TASST FHA 6 (70 FF F FF Teh T A=A T SAGEAT 6T JT0| 97
o, TF &F 997 § F1ALd TAF 15 T8 FHAE o (o0 FH T FHF TFH GATAT 0l FAGeAT 6l A1)
AT QAT AL HATAT H TITH A AT ST 2

(4) T F AT AT AT T AT ITASH FIS AT
(5)  WTRATSH F IUART % o0 I of=Tardl § TATH AT H (el AU 3T FT AT AT
ST TELETF (AT SITT qAT Trg, feeh STET 9T AT AT

(6)  wiEeTs & oftrerat § TeqmTer fhU u §fAed JulE whgr w2 F O eg 9 RedsEe
FEAT ITAY FT FTT| TEGHTA 7T T AqTh 7 qrerad Maem &FFam s =, giesies
S faeaivr sxfrat o forw oft off=merat ® eg At [Reasrad a1 IUsd FIU S|

(7) T STATAT &7 Fa AT SITT a9 29 i< farartera foRam st & raeiar a=t <, 397 st=a
FLATSAT, et i 9 21l

(8) ST T®W, HIgdT, TiHsiey T ek =ARE FHATRT FELT 8., T TAF ATATAT &A% 6 qTgL
TEar, SIS 3T Srfershter FHATIAT FIET THAT ST ATAT SATHT AT §, STET S G187 g, "t
TEUT o feruer<h SRR Fad (9" A7 "Fae Srasie SRRl & (o 7 "Fae qigarst & forg” 7 "
Trfew yafeta T stmar g1 ' o

(9)  SITATAAT T TATAAT & Haherel ATl AITAY 37T AT ATT FT ITATL AT ATAT & T FRraAT:a<is
o 3THT Faee BFar Smar g

(10)  ofr=Terat | T o -

(i) STET 9TeT ET S S IUerse &, q8f UH o= § a7 IHH (e ST F Tl I S
qe

(i) I IT=T FRT A A STASH gl &, AT A AT T TTEAH | T ITASH FHLAT ST
g, AT ATATAT ST GATATT § IT 3o (Hehe SATETHT T T 39T gl T

10. T 23 Fi W) YTA-2) F G )ix) F TET AIAT R FZ:8TF FT STATC- AT st ahaw F7
TR g gitea -

(1) TaT X FareeT gaeft AaeTHarsl 7 qad Hred Fid gu, ATAL ¥ qiF #a:F T4 6
o TaTET FEET Fi S|




[9TT [I—&vE 3(i)] WA T TSI SETETI0T 5
(2) AITE 3T AT ATA:F TFLT % ST & ATHAT o6 AT T, ST AT GLEAT STHRI TE))
917 IueTey ST, &Y

(3) HAUTAY T R ATTFT TaeT FA dTel FHATRAT I TgaTd TT FAL A STEHT F a1C | 3fiT
gforeror o= ST

11. gems it g arT -24 it 37) &-1) F @ )i) F 7T qeAw sirentiw afwmw w1 FEwr 17
o e -

)1 (FTETT & 9g= aTet SWel 9% %9, Aigdl, gieiey i o FH=ral & o sienrsenT -
AT, TT S g F FafET o w=ie srqfd Stea o a1ty gars 7 giegT Iuesy #77s J1)
ELESEEIR

i FTIEIA H AT Bl

ii.  Sr=EY dYE gATRIT &,

ji. e Ster fAeTEft et gy

iv. AT AL R TEeg- et H 2,

v.  TASar 9T TEe F oI ST | | g1 9eh oY SHH 3t SXaTSt Sl a1 g,

vi. T, RIS o7 stfespier FH=TRAT GTT FHE ST ATl AT9T § arge Itod Heohd Steehad " -
"EUT o T, A Aigaret & O, A grasieT SARRAT 6 (orueshad [+ 9Tk SAhAl & " AT "
(ST <ft =g 21) "o stk gl
(2) TF & AT T TEACHTA HIAT HAT
12. 9T 24 Ft I7) "TA-1) & G )ii) F AT A TG ST AT T il qTEAT:
T ST TRHT T Mt a8 gafad Ham f&-

)1 | 9 AT SEi 92 T2 (, AigdT, gieiey i o sl & o srerrsmenT -
AT, AT i ot 7 R & waty g 3t o 3ty gars it g 3uesy #2s
ST ST 2H TR 3

() FTHEIT T AT &,

(i) ST==Y ATE TR B,

(iii) ST STt =Tt yorTetT 2y

(iv) ATREALT S Ta=g Rafa 7 g-;

(v) TOIET a9 T 6 70 SiaT & 92 gF 9o 3T ISHH 3T=a a<arf 3T a1l 3l;

(vi) TE&T, SIS ST srferenter FHATRAT FIRT THAT S ATAT ATHT F FTEL IMoq Hohd Sehae " -
TEET & o, "wae Aigerst & o, "hae giesieT SRR foruwad 7ok safet 5 ar
(ST ot 7 ) "ferT = 2
(2) FF & TFA F ATAR, FF F THT g AT a1 FAST 3T UH [&FAT FALT H 1@ & o0, ST
FHATL FTF T I TZAA & AThe °T Al of ST, TEOT, AT, ZTEsie Y fH:orh saf<rat &
o0 STET i & ITsd SRTET I ST 3T ST AT A dT ITAH g T AT

13. g7 24 FT I9) gT0-1) & €< )iii) F T FIL @ AR @I il g —TAF AT TRET FT
e 7 giatem -

(1) 1 FiT IFHT F AqA, T, AT, e i Heoh FH=1RT & g w5 & w@el &
F 7 98 T FAEST I 1@ A @ o o7 ITIH, T 31T TATH ey ST 21|

(2) T LTy FEHEIT F FT FAL H 3
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(3) TEW, HIEAT, TreisT X fRereh FH=T1RAT & fore v ARRT = &, e F#92 gam o 02
Zh & forg g giaemd g1 | Y, gt =11 g1, AL, HahTHE, STAd Ta1 FI a1l AT
YufEea Taret ¥ a=E F forw of gl ) #19 F U s  9THeT F9S J9T W@ %
for Sfra et off Suersy 2

(4) ST FHATL UH FH F T 21 16 396 HH & FL A g1 hd g AT (% F = a4 92
T B, a1 T TR F2 % forw g sraea i St g & 19 72 e 92 g2 F#9ATT &
T EHIT 99 F9L 2
(5) Tg FHEALTT = T8 | IUAH FITS AT ATRT —
(i) TATH AR & 3T I Afeerer a1t SAReTa Al
(ii) S AT A3 AT AT 3L AT
14, 91T 24 FY I) 4TT-1) F G )v) F TGT T T SFAGEAT: TAF e ahiEw w1 [ 78
qiafara s f&F: -
T ST TAT T HAHT Tg qAT2d R T -

(1) TH Y sirenties aiEe §, gt 100 a7 3899 srfersd wH=rd, s Sar afvs off efae
8, T Fd 3, AIE 9E § IT 396 AHIH UF 24 g gl FHATAT Hl T8,

=g, 3T TAET AT ST 2l

(2) st TR 7 =R it 9RET § 7 I ATHITE Uk HI9T Sl o ATeqT o -
T F9 FF gaaT 3

(3) FEF FT g, g0 T FIFIE 19 H T & (0 =T, AT AT T THAT & 3=
T TN

(4) FEF H FH q FH UH ST gie, o, T &9, 92 3 FHATRAT 6 g1 = 97 aaq
& o T STeTent ST 2l

(5) FEF H T ST AT F forT STemTerent awar gll-
(6) =TefdwTEla

i. TS gid T UHT T T SRE | SeRT @ |10 Sgl wi @ai s 91Ty gr-
e i =TT, AT T AT 1 g H T B

ii. ST g & FHATRAT F do7 & o0 9379 SWTg g, a1 UF a9 § F97a]
FHAT A AT | 98 T8,

iii. ST gier 3T AfET FTSeT T U ZEaT ToT Fieeh HigdT FHATLAT 3i¥ [H:o<h
FHATRAT o fory seferd 2r; T

iv. TEY, AT, SEseT oY /:90F FHATIT & o0 FeRTeenT qigasEd g-oTd 37
ITehT FASTAT 7 &A1 T@d g0 Ivg da | e T T 2l

)7( STFRTIT

i. TSI o TolT ST fohaT ST ATt |77 |11 3% 9a9 9T 0 S0 Y 378 9o,
o & w7 1T

ii. TR Sl 37T ITHTUT |1 3fY Ta=g Rafd # ¥ 91 &
) 8IS 3T WETIOT (, TATY 3T TE@ETa

i. B€ GTT Ya4F &l Ao F Haad UH q<iehl 0 07 37 Faer fRu smo e Jiee
Zioa 78 8T
ii. FrE AT 2ATE ST FhHE ST F TET 8, IH @I T80 o6 T § HIF FLA i AT




[9TT [I—&vE 3(i)] WA T TSI SETETI0T 7

Tel & ST

(9) ATSIT FATH T ST AT STSIT gieT T TAT Gl WIAT 3T FALT geTHhT & g Fhed? |

ST 3T ST 3T w|T 997 ux 39t fAaew s

(10) @, U= ¥ o= g foar Gt @1 ar grf= % o= 9o, Reehr fad S8

T AiAfa 97 FY; A7

(11) & & 30 ST ATt 9IS, T 3T 9 G w7 ST Tt 3o 709 | gafda

ST

(12) &7 Jaaa qrufa

(i) FFerferfaa st 1 39 & o s S veree aiufa #1 Tea BFar a;
F e § TR0 S aTer |rer gert i [urET Y 6T,

G T FTET

TR T AT 7 997 .; 3T

Tt o, AR FEIT T FeT a8, T gl qiid ATaaH-2002 F Tgd Gsiigdd
T Tt TEIT T AT STTaT &, AT $heid Jae Giifd w1 [I<h w7 saedsh
Tel gl

(ii) FE v wfafa § FH=Rat siv AaeeT F avmeE d@er § wfafater 2;

(iii) FrrRT % srfafafer =y e gy arfae fBrar oo 8 s

(iv) FHATRAT % Siatater $ [gie qatea araiae ZEa" a7 FTSEe gRT it Sy
v Ff A g a7 FefEe 98 8, O FHENT w@E #E W gt ® o e
FfAfTer FeRT| FET Tared qiafa § 7 & FH TF Aigal IR & 178 591 97,
STET HigeT HTHETL FHIAT 2l

(v) FTfT &7 FTEwT ATIEHT gEHid ¥ 7 BT ST FHETRET S A, @
el % AT qTE ] § § USqers 928 g2 a1 A1 H a2l STl

(vi) FET Teree afRfaddT Teas T qwrmel ek e F 99 0T & are § A
T

15. BE TS SR Aieea ST &7 -24 FY S9) &1T-1) F @< )Vii) & T T+ =i aias
=1 fhT a2 gt wam fF -

(1)

2)

3)

TeUF ST TRET I7 366 U Z60 § TgT FHATT F19 F2d g, TIH 96T § FHee-
TS I IT TAAT ITASH T AT IAH ST=AT ATHTT & qAT1h H1H 6 THT o AAAT T
IqAH T2

Tou® fOde #, g wEEUS Eiede AT YA -US qiF T AAHTRT il PIEHEHT Fe-
TG Aol U TRET FHART AT ULATSSE R SIS0, ST =i afiE a1 39
ToRelT TRT6 o 19 o =l & a1 gHelT 3Tesd gl

T T AT HF9 § 7 | FH UF [ G 8 AT BEUS Fia AT TAATL -
BT AT ST FTH & el 6 LT SHAT TELETT S | [T ST AT 0

ST T3 AT AT § 200 F FATET FHATRY 8, A7 FEIUS FiT T TEAT TE-E
ST g2 FEE U TG AT AAART H 1@ FTHI 0l Th I2[0 A -gad-| § §97
S THIThT ST=T F&2d % AT ST A9 ST TF JahdT gl

et sirenfoes afee ® &9 T %97 33 g #H=RaAt #1 w5 ug it fHa §-910
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4)

()

(6)

(7)

-

AT 2¥ 3 9T § Ire [T & AW < STU| STgT AigaT HHATL FIH FLdl &, dgi FF T
FH TH AleAT FHATT & ff o T & 10 weeue oHT ey Hieg-oar aiue
AT, 1956 # sqg=l-l, ATg=l-1l a1 TgE=t-ll & anr-Il § onfae e
TRIAAT AT AT FIRT & AT AUl A e afvus sfaf@=w,1956 #r
FTET-l F -1l § T AT aTel STk & AR =T ahug sty
1956 T &mer 13(3) AT 2019 F AeHe HiTH FHIAT TATHHT)) TF F 7eq17-VI &
Sfeafea ordt &1 St T FTAT g1 THF SAATAT, I T SSeqA oo, Tiedddh god,
ST AR a7 aweher § fewetar a7 =5t off 2 =iz

FTH o T g ATl g€ 1€ AT ATHTET i GAAT SRTRIE TAT 6 FALATSSTL il &F
SITuafy, TR =re a1 fHT 9% F9 W AT TR A7 2, AR aiEmw § w9 e
Tl UH FHATAT 6 o7 I=ra =7aedT it ST, g SET & 9 TR =le ar
g a1 T gt 7, A7 R wRUsT F AqE AT T SEeTRdr gt gl U -
T o ZATh il ASarnl [Sedadt IT -FHATAT &l QA AT TREL AT IHH
FETATA Tg=ATAT ST

FTH o I Al T 9T gL HHAN Kl T a1 FEEUS FHT TAOGST @ q-of
FHAT AT ALATSSE & Tal AT ST ATTA ATh Hl AF9TF FEeUe ITAH -
TE FT TGS @ 7ol -FL0 6 SFGedT FIM TR TS 0 areAT FHAT Fee
FHATT AT OLATESL il Tg SRS o & Bafq & 7gf g, af TJg Iq ARh =l
et gt S 29 92T % 9 § 999 98 9q7 F9dT g [ 98 T8 ARl Fee-
TS T THTTTH L@ AT FHARL T GOLATESE H 2

T guearsse & 1T § Al UH g & SH @a e TR Siees 8 sarsr
AELTFHAT &, Tl a8 QA [Ahcdeh B FATT I FGEAT FST AT 39 a1 | SA=ATNH
e = AT a1 I St te F giua wam)

Tz AR a7 39 SfAATe 1 Fdex g T ag I8 gRfad w & FAAr & sTog &
STeg Al REasTEare TgamaT ST/, Sga< g 4 38+ (o U =T uees
FATEA T 3TANT foHaT ST

16. &TRT 24 Ft ITHRT )3) & Tefi v GrAeT - SHATRE TRET T AR T2 AT FT

1. oI sfenfire afkee o, STgt areraa: 50 & sTferd FH=m 1 8, FHATET & =g a9 9
FH AT 6 TFI 6 STANT o [T T b LT T il ST ¥ IHHT L@@ AT AT

© ® N o Ok Db

-
= O

STgl off sraeTRdT g1, ’iaTsd Fd SUAsd FHLAT ST

T o AT THT FHATAL & [T [7:9[ 3T AT 25

T TATHAT FIIEAA 6 < 7 T Faread gord e\ 9 faq [T 9mfeu;
w4 forelt oY sfrenfire ofe % w4 fua T8l § STeh o AT e SISt ATl €

A | AT IEF [Aeheagl & AgId Sl 3 HAST HI &I & ([T T ATTEH Bl
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MINISTRY OF LABOUR AND EMPLOYMENT
NOTIFICATION

New Delhi, the 24 th September 2025

G.S.R.710 (E).— The following draft rules, which the Central Government proposes to make in
exercise of powers conferred by Sections 23 & 24 of the Occupational Safety, Health and Working Conditions
Code, 2020 (37 of 2020) are hereby notified as required by sub-section (1) of Section 134, for information of all
persons likely to be affected thereby and notice is hereby given that the said draft notification will be taken into
consideration after the expiry of a period of 45 days from the date on which the copies of the Official Gazette in
which this notification is published are made available to the public; Objections and suggestions, if any, may be
addressed to Shri Ravi Shankar Nirala, Under Secretary to the Government of India, Ministry of Labour and
Employment, Room No: 17, Shram Shakti Bhawan, Rafi Marg, New Delhi or by email (fas@dgfasli.nic.in and
ravis.nirala@nic.in). The objections and suggestions should be sent in a proforma containing columns (i)
specifying the name and address of the persons and organizations and column (ii) specifying the rule or sub-rule
which is proposed to be modified and column (iii) specifying the revised rule or sub rule proposed to be
submitted and the reasons therefore; Objections and suggestions, which may be received from any person or
organization with respect to the said draft notification before expiry of a period of 45 days, specified above, will
be considered by the Central Government.

Draft Rules prescribed under section 23 and 24 of the OSH&WC Code, 2020 for beedi and cigar workers.

1. Short title, extent and commencement (i) These rules may be called the Beedi and Cigar Workers Rules,
202... under Sections 23 and 24 of the Occupational Safety, Health, And Working Conditions Code, 2020.

ii.  They extend to whole of India.

iii.  They shall come into force on the date of their publication in the Official Gazette.
2. Definition. - (1) In these rules, unless the context otherwise requires, -
(a) “Code” means the Occupational Safety, Health and Working Conditions Code, 2020;

(b) “Officer In charge Canteen” means the person (other than manager) appointed by the employer, for securing
compliance with the provision in respect of canteens under the code.

(c) “Section” means the Section of the Code.
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(d) “Annexure” means list annexed to these rules;

(e) “Negotiating Union or negotiating council” means negotiating union or negotiating council referred to in
Section 14 of the Industrial Relations Code, 2020.

(2) The words and expressions used in these Rules and are not defined herein, but are in the Code, shall have
respectively meaning assigned to them in the Code.

3. Cleanliness and hygiene under clause (i) of sub-section (2) of section 23: The employer of every
industrial premise for manufacture of beedi and cigar shall ensure that: -

(1) Every industry including its premises and surroundings are kept in sanitary and hygienic condition.

(2) Surfaces of walls and ceilings, including windows and skylights, are always kept clean and maintained
in a hygienic condition.

(3) The floor of every workroom is maintained in a clean and, so far as possible, dry and non-slippery
condition.

(4) Where wet work processes are carried out —

1. effective drainage is maintained;
il. false floors, platforms, mats or other dry standing places are provided; and
iil. suitable anti-skid footwear for use while at work in such place are provided without expense

to the employees.

(5) Workrooms are cleaned as often as required by the nature of the work carried on.

(6) As far as practicable, sweeping and cleaning are done—
i during intervals between work; and
il. in such a manner as to prevent the raising of dust.

(7) Suitable arrangements for daily collection, storage, disposal or treatment of waste are made under the
effective supervision.

4. Ventilation, Temperature and Humidity under clause (ii) of sub-section (2) of section 23: The employer
of every industrial premise shall ensure that: -

(1) Suitable atmospheric conditions are maintained in workplaces, by natural or artificial means, to avoid
insufficient air supply, stagnant or vitiated air, harmful draughts, excessive heat or cold, sudden
variations in temperature, and where practicable, having regard to the nature of the processes carried
on, to avoid excessive humidity or dryness, and objectionable odours.

(2) Adequate and sufficient measures are taken to protect the employees from exposing to extreme weather
conditions by suitably changing the working hours, providing protective clothes or other suitable
provisions, as necessary, free of charge.

(3) Where an adequate supply of fresh air cannot be obtained by natural ventilation, or where it is difficult
to get the desired amount of air to the workroom without creating uncomfortable draughts near the
inlets, mechanical ventilation is provided.

5. Precaution against dust under clause (iii) of sub section (2) of section 23 — The employer of every
industrial premise shall ensure that no employee is required or allowed to enter any workplace or confined
space until practicable measures have been taken to bring the levels of dust particles, which may be present,
within the permissible limits.

6. Potable drinking water - under clause (v) of sub-section (2) of section 23: - The employer of every
industrial premise shall ensure that: -

(1) Adequate supply of clean, wholesome and safe drinking water is provided for, and be readily accessible
to, all employees in all workplaces.

(2) Any supply of drinking water other than the piped supply is contained in suitable vessels clearly
marked or displayed in Hindi, English and local language understood by the majority of the employees,
to indicate that the water is safe for drinking and such supply is replenished daily and all necessary
precautions are taken to preserve the water and vessels from contamination;
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(3) Except where the water is delivered by a rising jet, the use of common drinking tumblers or cups is
prohibited.

(4) Where water is unsafe for drinking purposes, or is provided for use in industrial processes or other
purposes, it is to be so indicated in Hindi, English and local language understood by the majority of the
employees.

7. Overcrowding -under clause (vi) of sub-section (2) of section 23: The employer of every industrial
premise shall ensure that: -

(1) Adequate provisions are made to prevent overcrowding at any place where employees are required to work
or assemble for any reason in the industrial premises, including:

(1) Design and use of signs or symbols that indicate and illustrate overcrowding related hazards in all
working areas specifying the number of employees allowed to work at such places at any one time;

(i) Vehicle and pedestrian pathways are kept separated using barriers indicated by distinctive colours
and

(i) Deployment of vehicles are managed effectively and overcrowding is avoided.

8. Lighting (Illumination) - under clause (vii) of sub-section (2) of section-23: The employer of every
industrial premise shall ensure that: -

(1) All places in the industrial premises including all amenities for utility services where employees work
or pass, or may have to work or pass in emergencies, are provided during time of use with adequate
natural or artificial lighting, or both, suitable for the operations and the special type of work performed.
Natural lighting is arranged wherever possible.

(2) Artificial lighting is provided or arranged when daylight fails or for areas where the daylight
illumination is insufficient.

(3) At every work place where employees are exposed to risks in the event of failure of artificial lighting,
are provided with automatic emergency lighting of sufficient intensity that should have energy sources
independent of the installations for the general lighting systems and functional.

9. Latrine and urinal accommodation under clause (viii) of sub-section (2) of section 23: The
employer of every industrial premise shall ensure that: -

(1) (1) In every work place of a industrial premise, sufficient latrine and urinal accommodation are
provided at conveniently accessible places separately for the use of male, female, transgender and
person with disabilities employees.

(i) Such accommodation is sufficiently lighted and ventilated and maintained in a clean and
sanitary condition at all times.

2) (i) Floor of the latrine, urinal and the sanitary blocks are maintained in non-slippery condition.

(i1) the internal walls of the latrines, urinals and the sanitary blocks are laid in glazed tiles.
Alternatively, internal walls of the latrines and urinals are finished in such a manner to provide a
smooth, polished and impervious surface to facilitate cleanliness and hygiene;

(iii) Sanitary pans of latrines and urinals are kept washed and cleaned at all times.

(3) At least one separate latrine accommodation, for every 25 male and 15 female employees, and at least one
separate latrine accommodation each for person with disabilities employees and for transgender employees is
provided and at least one urinal for every 15 males employed at the same time. Sufficient water supply is
provided in every latrine and urinal accommodation.

@) Washbasin facility with tap water is made available.

%) Sanitary napkins in sufficient quantity are provided and maintained in the women'’s toilets for their use
and the same are to be replenished on a daily basis.

(6) Disposable bins with lids are provided within the women’s toilets for the collection of the used sanitary
napkins. The used napkins are safely disposed off. Disposable bins with lids shall also be provided within the
toilets for men, transgender and person with disabilities.

(7) Every latrine is kept under cover and so partitioned off as to secure privacy, and to have a proper door,
fastenings and exhaust.

(8) Where male, female, transgender and person with disabilities are employed, outside each latrine block
a notice “For men only” or “For women only” or “For transgender persons only” or “For persons with
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disabilities only”, as the case may be, in Hindi, English and local language understood by the majority of the
employees, are displayed.

(9) Waste or sullage water from latrines and urinals is treated and safely disposed of.
(10) Water taps in latrines-

(i) where piped water supply is available, water taps are to be provided in or near such latrine
accommodation; and

(i) if piped water supply is not available, water is provided by the means of tap or otherwise so as to be
conveniently accessible in or near the latrine and urinals.

10. Treatment of waste and effluents under clause (ix) of sub-section (2) of section 23: - The employer of
every industrial premise shall ensure that: -

(1) Effective arrangements are made for the treatment of wastes and effluents by ensuring compliance with
the safety and health requirements.

(2) Appropriate personal protective equipment (PPE) based on risk assessment of handling the waste and
effluents are provided, free of charge; and

(3) Employees handling the wastes and effluents are trained on the identified hazards and risks.

11. Washing facility - under clause (i) of sub-section (1) of section24: The employer of every industrial
premise shall ensure that: -

(1) Suitable and sufficient washing facilities at easily accessible places are provided with regular and
adequate supply of water including soap, towels separately for male, female, transgender and person
with disabilities employees, which are:

i separated from the workplaces;
ii. Well ventilated;
iii. With proper drainage system;
iv. maintained in a sanitary and hygienic condition;
v. capable of being secured from inside to secure privacy and have a proper door, fastenings;
vi. Appropriately demarcated with "For men only” or “For women only” or “for transgender persons

only” or “For persons with disabilities only”, as the case may be, in Hindi, English and local
language understood by the majority of the employees, are displayed outside.

(2) The use of common towels is prohibited.

12. Provisions of bathing places and locker rooms under clause (ii) of sub-section (1) of section-24: The
employer of every industrial premise shall ensure that: -

(1) Suitable, separate and sufficient bathing places and locker facility, as may be necessary owing to the
nature of work, at easily accessible places with regular and adequate supply of water including soap
and towels for male, female, transgender and persons with disabilities separately, are provided which

are: -
1. separated from the workplaces;
il. well ventilated;
iil. with proper drainage system;
iv. maintained in a sanitary and hygienic condition;
v. capable of being secured from inside to secure privacy and have a proper door, fastenings;
Vi. Properly demarcated with "For men only” or “For women only” or “For transgender persons only”

or “For person with disabilities only”, as the case may be, in Hindi, English and local language
understood by the majority of the employees, are displayed outside

(2) Suitable, separate locker facilities, as may be necessary owing to the nature of work, at easily accessible
places for storing clothing that are worn during working hours and for special clothing which is worn by any
employee at work but is not taken home, for male, female, transgender and persons with disabilities.

13. Place for keeping and drying clothing under clause (iii) of sub-section (1) of section 24 — The employer
of every industrial premise shall ensure that: -
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(1)

2)
3)

(4)

)

Suitable, separate and sufficient installations, as may be necessary owing to the nature of work, for
male female, transgender and person with disabilities employees for keeping clothes not worn during
working hours and drying them are available.

These installations are placed in rooms separate from the workrooms.

A changing room is provided with suitable facilities for male female, transgender and person with
disabilities employees for drying wet clothes and for hanging clothing including, where necessary to
avoid contamination with poisonous, infectious, irritating or radioactive substances and are also
provided suitable lockers for separating working clothes from street clothes.

When employees are engaged in processes of such a nature that their working clothes are liable to
become wet or have to be washed between shifts, suitable arrangements are made to ensure that dry
clothes are always available to each employee on his return to work.

These facilities are to be provided with-
(1) individual lockers of adequate size and with adequate ventilation,

(i1) benches or other suitable seating arrangements.

14. Provision of Canteens under clause (v) of sub-section (1) of section 24: The employer of every
industrial premise shall ensure that: -

(1

2)

)

“4)

)
(6)

il.

iil.

iv.

(7

il.

(®)

il.

)

(10)

At every industrial premise where in 100 or more workers including contract labourers are ordinarily
employed, a canteen in or adjacent to the precincts of the industrial premise, is provided and
maintained to provide nutritious, wholesome and healthy food for the employees;

The employer of the industrial premises can also provide facility of canteen through common canteen
in or adjacent to industrial premises;

The canteen is situated at appropriate distance from any latrine, urinal and process area to avoid dust,
smoke or obnoxious fumes;

The canteen is constructed to accommodate at least a dining hall, kitchen, store room, pantry and
washing places separately for employees and for utensils.

Canteen has separate doors for entry and exit.

Dining Hall
The dining hall is separated from any place where a hazardous substance may contaminate food,
dishes or utensils;
The dining hall is furnished with a sitting arrangement to accommodate sufficient number of
employees normally using at any one time;
A portion of the dining hall and service counter is partitioned off and reserved for women
employees and person with disabilities employees; and
Washing places for male, female, transgender and person with disabilities employees are separate
and screened to secure privacy.

Equipment

All equipment and utensils that come into contact with food are cleaned and maintained in hygienic
condition;

Furniture and other equipment are maintained in a clean and hygienic condition.
Storage, Preparation and Handling of food

Each food handler is trained and instructed in food handling practices that prevent the contamination of
food; and

No person who is suffering from a communicable disease is allowed to work as a food handler.

Food waste and garbage are removed from the food preparation area or dining hall, stored in covered
containers and disposed of periodically.

Food, drink and other items are sold on a no profit no loss basis wherein the rates are fixed by canteen
management committee; and
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(11) The charges per portion of food items, beverages and any other items served in the canteen are
displayed in the canteen.

(12) Canteen Management Committee
(i) A Canteen Managing Committee is constituted to carry out the following functions:
a. the quality and the quantity of food stuffs to be served in the canteen;
b. the arrangements of the menu;
c. the timings of meals in the canteen; and
d. any other relevant matter

Provided that where the canteen is managed by a co-operative society registered under the Multi State Co-
operative Societies Act, 2002 it shall not be necessary to appoint a Canteen Managing Committee.

(ii)The Canteen Managing Committee consists of an equal number of representative of employees and
employer;

(ii1) the representatives of employer are nominated by the employer and

(iv) the representatives of worker are nominated by negotiating union or negotiating council as the case may be
and where there is no negotiating union or negotiating council the employees will choose amongst themselves
the worker representatives of the canteen committee. At least one-woman worker is nominated in the canteen
management committee wherever women workers are employed.

(v) The tenure of the committee shall be determined mutually. One-third of the committee members of
employees and occupier shall be rotated every two years.

(vi) The canteen managing committee decides on the running of the canteen in consultation with the canteen
manager.

.15. First Aid and Medical Appliances - under clause (vii) of sub-section (1) of section 24: - The employer
of every industrial premise shall ensure that: -

(1) In every industrial premise or part thereof where employees are at work, first aid boxes or cup-boards
in adequate numbers with necessary items are provided and maintained so as to be readily accessible
during working hours.

(2) In each shift, every first-aid box or cupboard is kept under the charge of a worker or supervisor who
holds a certificate in first-aid treatment and who is available during the working hours of the industrial
premise or part thereof.

At least one fully equipped first-aid box or cupboard in every department or section is available and
maintained properly all the time during working hours.

The number of first aid boxes has to increase if the number of employees is more than 200 employees
in department or section. The illustrative list of contents of every first-aid box or cupboard is annexed
at Annexure- I and employer may add more items as per requirement.

(3) At least 33 percent of the workers in a industrial premise are trained in first-aid procedures and
refreshers training to be imparted in every 3 years. Wherever woman workers are employed, at least
one-woman worker is trained. First Aid training is conducted by the trainer having medical
qualification included in the Schedule- I or Schedule- II or Part- II of the Schedule- III of the Indian
Medical Council Act of 1956. The person possessing qualifications included in Part II of Schedule- 111
of the Indian Medical Council Act of 1956 should also fulfil the condition specified in section 13(3) of
the Indian Medical Council Act 1956 or as per the Chapter- VI of National Medical Commission
(NMC) Act 2019 or diploma or degree in Industrial Health, Public Health, Emergency Medicine or
equivalent.

(4) Every case of injury or illness during the course of work is reported to the supervisor in the industrial
premise for injury and illness surveillance and adequate and suitable arrangements are made available
for speedy evacuation or referral of persons employed in the industrial premise who while on duty
suffers from serious bodily injury or illness of a serious nature or as the nature of injury and illness as
decided by the first aider, from the industrial premise or part thereof to the nearest dispensary or
hospital.

(5) Every employee receiving an injury during the course of work shall report the same to the worker or
supervisor who holds a certificate in first-aid treatment and who shall make arrangements for rendering
first-aid to the injured as may be required. Where the employee receiving an injury is not in a position
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to report the same to the worker or supervisor who holds a certificate in first-aid treatment, it shall be
the duty of the person who first comes to know of it to report the same to the worker or supervisor.

(6) If in the opinion of the supervisor, the injury is of such a nature so as to require immediate medical
attention by the qualified medical practitioner, he shall arrange for the qualified medical practitioner to be
called or bring it to the notice of the employer or his representative in the industrial premise.

(7) It is the duty of the employer or his representative to ensure that adequate and suitable arrangements
are made available for speedy transportation of that employee to nearest dispensary/ hospitals preferably
by means of a proper ambulance van.

16. Créche Facility under sub-section (3) of section 24 :- The employer of every industrial premise shall
ensure that: -

1.

A o

10.
11.

12.

13.

14.

15.
16.

17.
18.
19.

20.
21.
22.
23.
24.

25.

In every industrial premise wherein more than 50 workers are ordinarily employed, a créches facility is
provided and maintained for the use of children under the age of six years of employees.

Mobile créche will be provided, wherever required.
Each Créche facility is free and accessible to all employees;
The Créche is located within the workplace as much as possible, or in a nearby accessible location;

The Créche is not situated in close proximity to any industrial premise where dust or odours are given
off;

There is in or adjoining the créche a suitable washroom for the washing of the children and their
clothing;

The Creche is maintained in a clean, hygienic and sanitary condition;

Personal cleanliness of the child is maintained.

The Créche is under the charge preferably woman for the care of children and infants;
Police verifications of in charge of creche, support staff and guard are mandatory.

The person in charge of the créche should have and maintain information about the child’s identity,
residential address etc.

Details of the person who is picking up and dropping the child to the creche should be available with
the caretaker and the child should be handed over to that person only. In case any other person picks up
or drops the child, then his/her identity with the authorization from parents would be necessary.

Attendance of all children is taken in the morning on the child’s arrival as well as at the time when
child is picked up.

Sufficient supply of clean clothes, soaps and clean towels is available for each child while the child is
in the Créche;

The Créche is furnished with a suitable number of resting arrangements;

Sufficient supply of nutritious, wholesome and healthy food to all children as per their dietary
requirements is provided;

All sharp objects like scissors, knives, blades, pins etc. are always kept away from the children.
Chemicals such as detergents, cleaning agents, phenyl etc. are kept out of the child’s reach.

The Créche is provided with non-combustible covered receptacles for the disposal of waste food or
other waste material;

All electrical switches/plugs are out of children’s reach.
Evacuation plan to be displayed at the creche.

No child is left alone at any point in the créche, even during breaks.
Any kind of verbal or physical abuse is strictly prohibited.

Any kind of sexual abuse and sexual exploitation to be strictly dealt under the Protection of Children
from Sexual Offences (POCSO) Act, 2012.

Through the supervisor, that no persons, known or unknown be allowed inside the créche at any point
of time, during the functioning hours of the créche. For example, civil work should preferably be done
during weekend/holidays only.
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26.
27.

28.

The Créche has CCTV monitoring during the working hours.

Important and emergency contact numbers (helplines like 112, 1098, fire services, child protection
officer, nearest police station etc.) are displayed within the creche premises for easy access and
reference.

Required Medical support system / staff is made available on call.

Section 24 (2) (vii): Any other matter which may be prescribed.
17. Mock Drills

The employer of every industrial premise shall ensure quarterly conduct of Mock drills to check emergency
preparedness to deal with various emergencies.
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ANNEXURE-1I

A

© 2@

10.
11.
12.
13.
14.
15.
16.
17.
18.

LIST OF CONTENTS OF FIRST AID BOX as provided under Rules 16(2) :-
Appropriate number of small, medium and large sized sterilized dressings pads
Appropriate number of large size sterilized burn dressings pads
Appropriate number of packets of sterilized cotton

Sufficient quantity of Cetrimide solution (1%-3%) or a suitable antiseptic solution (10% Povidone
Todine)

Pair of scissors, Tweezers, Tourniquet and disposable gloves

Adequate adhesive Tapes and adhesive Bandage Tape of different sizes.
Adequate Elastic crepe bandages of different sizes.

Sterilized eye pads.

Strips containing analgesic (Paracetamol-650 mg) and Antacid and adequate number of ORS Sachets.
Pain relief / analgesic spray

Polythene wash bottles (Normal Saline or Distilled Water)

Adequate Roller bandages of different sizes.

Suitable splints.

Resuscitation equipment such as ambu bag.

Tablets such as Disprin, Sorbitrate.

Anti-allergic medicine, eye drops

Snake bite lancet

One copy of First-aid leaflet which includes emergency contact numbers of nearby hospitals.

[F. No. S.65025/01/2020-1SH-II]
ALOK CHANDRA, Senior Labour & Employment Advisor
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